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Introduction

 

The Report on Competitions is developed annually for SSHRC’s Programs Committee. The report supports 

the committee’s mandate to assess how SSHRC’s programs support the achievement of organizational 

objectives, and to inform recommendations to the governing council on strategic directions for program 

budget allocations and the overall structure and balance of SSHRC’s programs.  

The report provides an annual overview of activities undertaken by SSHRC program portfolios and 

incorporates feedback from committee members and observers. Point-in-time data on applications 

adjudicated and awarded during the 2021-22 fiscal year are included to inform and support committee 

discussions. These findings also serve to inform SSHRC programs for continuous learning and improvement. 

The Report on Competitions also includes information on competitions with adjudication dates between 

April 1, 2021, and March 31, 2022. Post-adjudication grants and scholarships resulting from the reallocation 

of funds between programs and funding opportunities or from additional government funding are not 

included.  

The report includes data on acceptance rates and workloads of members of SSHRC’s merit review 

committees, and an overview of their academic backgrounds and representation across the four designated 

groups—women, Indigenous Peoples, persons with disabilities and visible minorities. This year, again, the 

report includes multi-year trend analysis of feedback from committee members and observers, received 

through questionnaires.  

The report complements corporate reports, including the annual Departmental Results Report presented 

by the Minister of Innovation, Science and Industry. It also complements comprehensive competition data 

provided on SSHRC’s website, including the interactive dashboards. Additional related information and data 

are publicly available on SSHRC’s Award Search Engine, SSHRC’s Competition Statistics page and the Open 

Government Portal. In support of transparency and open government policy, SSHRC will be making the 

report publicly available on the Open Government Portal. Key elements of the report will be highlighted on 

SSHRC’s website and social media throughout the coming year. 

 

 

https://www.sshrc-crsh.gc.ca/about-au_sujet/facts-faits/index-eng.aspx
http://www.sshrc-crsh.gc.ca/results-resultats/award_search-recherche_attributions/index-eng.aspx
https://www.sshrc-crsh.gc.ca/results-resultats/stats-statistiques/index-eng.aspx
https://open.canada.ca/data/en/dataset?q=
https://open.canada.ca/data/en/dataset?q=
https://open.canada.ca/data/en/dataset/498b8227-ab80-4444-bb92-d00c5c745b5f
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Overview 

 

Merit review and committee adjudication are continually undergoing adjustments to evolve and align with 

international best practices and to incorporate policy and practice changes informed by research 

community stakeholders. The analysis undertaken in the Report on Competitions supports learning and 

improvements in SSHRC competitions. 

In parallel, the Programs Planning and Operations Division annually administers an internal SSHRC-wide 

consultation on program and program-policy related changes. Referred to as “OneLaunch,” the 

consultation aims to systematically harmonize and coordinate changes across SSHRC’s suite of funding 

opportunities.  

2021-22 Context: Maintaining Momentum in an Evolving World 

SSHRC launched a new Special Response Fund in 2021-22 to support Ukrainian research trainees. This 

temporary fund allows all active and eligible grant holders across the three agencies to apply for a 

supplement that provides one year of relief and assistance to trainees (i.e., graduate students or 

postdoctoral researchers) whose research in Ukraine has been interrupted by the ongoing crisis. 

Additionally, it enables grant holders to retain research trainees who were expected to return to Ukraine in 

2022 but cannot because of the current situation. 

COVID-19 Support Measures 

SSHRC continued to implement a number of measures to provide support and relief to the research 

community. The following measures were communicated on an ongoing basis on SSHRC’s website as well 

as through webinars and networks of administrators of research and graduate studies: 

- grant extensions of up to 12 months to accommodate delays in SSHRC-funded research activities; 

- extension of the deadline for financial reporting; 

- flexibility in post-award regulations for scholarship and fellowship holders;  

- consideration of COVID-19 disruptions when determining Emerging Researcher status; 

- options for applicants to communicate any COVID-19 impacts in their application and/or a 

contingency plan to address potential future impacts of the pandemic on the proposed research;  

- options for applicants and co-applicants to include work stoppages or slowdowns due to COVID-19 

in their SSHRC CV or Canadian Common CV; and 

- temporary reimbursement and allowances for dependent care for all committee members who are 

not federal public servants. 

SSHRC continued to closely monitor the disruptions due to the COVID-19 pandemic and to identify 

adequate measures to minimize the impacts on competitions. 

Tri-agency and Corporate Priorities 

Last year, SSHRC worked closely with other agencies and departments through the Canada Research 

Coordinating Committee (CRCC) to help sustain the country’s research enterprise during the COVID-19 

https://www.sshrc-crsh.gc.ca/news_room-salle_de_presse/covid-19-eng.aspx
https://www.canada.ca/en/research-coordinating-committee.html
https://www.canada.ca/en/research-coordinating-committee.html
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pandemic, while building a stronger, more equitable, connected and innovative research community for the 

future. The 2021-22 CRCC Progress Report1 details key initiatives advancing these shared federal priorities. 

New partnerships and innovations to SSHRC program delivery, including harmonization across SSHRC and 

among the three federal funding agencies, continued to be implemented throughout the year. Some of 

these advances are highlighted below. 

Key Changes Implemented in the 2021-22 Competition Cycle 

New funding opportunities: 

- Race, Gender and Diversity Initiative (RGDI): SSHRC launched this funding opportunity as a 

special initiative from a Federal Budget 2021 investment. The goal of the RGDI was to support 

community-based and community-led research partnerships with postsecondary institutions 

that are grounded in the lived experience of underrepresented or disadvantaged groups and 

that analyze the causes and persistence of systemic racism and discrimination. At this time, 

SSHRC does not intend to extend this initiative after 2021-22. A joint initiative with the 

Canadian Institutes of Health Research was added to provide funding for meritorious RGDI 

applications relevant to the Canadian Institutes of Health Research’s (CIHR’s) mandate. 

- Imagining Canada’s Future Ideas Lab: Canada and the Circular Economy: SSHRC launched this 

two-stage funding opportunity to address the concept of the circular economy in the Canadian 

context as a pathway to sustainability, driven not only by environmental concerns but also by 

fears of potential disruptions to global supply chains and awareness that other jurisdictions are 

successfully transitioning to more circular economic models. An Ideas Lab is an innovative way 

to stimulate and support interdisciplinary projects that present creative solutions to pressing 

global challenges, such as those identified through SSHRC’s Imagining Canada’s 

Future initiative, and to experiment with novel peer-mentoring approaches. The first stage 

consisted of expressions of interest and a workshop, which included the participation of peer 

mentors; in the second stage, selected teams were then invited to submit an application for 

funding. 

- New Knowledge Synthesis competition: SSHRC launched and administered one new 

Knowledge Synthesis Grant competition on the Emerging Asocial Society. This was one of 16 

future global challenge areas identified through SSHRC’s Imagining Canada’s Future initiative. It 

was launched in partnership with Employment and Social Development Canada to foster a 

deeper understanding of the state of knowledge regarding the growing sense of disconnection, 

isolation and loneliness in Canadian society. 

Some key web updates: 

- Use of gender-neutral, inclusive writing style: When website text is reviewed, it is now 

checked to ensure that it is aligned with standards for gender-neutral and inclusive writing. This 

style has not yet been applied to text on online application platforms (SOLS, RP1 and 

Convergence), as that will entail a major overhaul. 

 

1 The 2021-22 CRCC Progress Report will be posted on the CRCC site in late October or early November 2022. 

https://www.sshrc-crsh.gc.ca/society-societe/community-communite/Imagining_Canadas_Future-Imaginer_l_avenir_du_Canada-eng.aspx
https://www.sshrc-crsh.gc.ca/society-societe/community-communite/Imagining_Canadas_Future-Imaginer_l_avenir_du_Canada-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/challenge_areas-domaines_des_defis/index-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/challenge_areas-domaines_des_defis/index-eng.aspx
https://www.sshrc-crsh.gc.ca/society-societe/community-communite/Imagining_Canadas_Future-Imaginer_l_avenir_du_Canada-eng.aspx
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- New webpage for the Equity, diversity and inclusion in the research enterprise.  

- New format for instructions: For accessibility reasons, SSHRC is moving away from the use of 

PDF printable instructions and is moving toward using HTML instructions. 

- Updated language of adjudication/selection to merit review: The term “selection committee” 

was changed to “merit review committee.” 

- New webpage for Parliamentary committee briefing materials. 

- Updated Canadian postsecondary institution webpage: The definition of Canadian 

postsecondary institution (in Frequently asked questions) was updated.  

- New webpage for SSHRC Guidelines on Impact Assessment: SSHRC launched a new webpage 

on impact assessment in May 2021. The goal of the webpage is to provide applicants with 

additional guidance/information about the Impact Assessment Act, Appendix A – Impact 

Assessment Form, and next steps if their project falls within the purview of the act.  

New programming options and processes: 

- Diversity considerations in research design: A new Diversity Considerations in Research Design 

module was introduced this year. The module requires applicants to indicate how such 

considerations apply or do not apply to their research. The module was adapted and integrated 

into the Doctoral Awards (SSHRC Doctoral Fellowships / Canada Graduate Scholarships Program 

Doctoral Scholarships) and Postdoctoral Fellowships funding opportunities to meet each 

program’s specific requirements. At the current time, this diversity in research design module 

serves as an awareness tool and is not subject to merit review.  

- Launch of equity, diversity and inclusion (EDI) requirements in Partnership Grants: SSHRC 

piloted EDI requirements in the Partnership Grants: Stage 2 competition. The initiative included 

a SSHRC EDI Guide and the addition of EDI evaluation criteria in terms of research practice and 

research design. The requirements will be implemented in the 2022-23 Stage 1 competition. 

- Notice of Decision for the Doctoral Awards: The dissemination of results has been harmonized 

with other opportunities. SSHRC now provides applicants with a Notice of Decision as part of 

the results package, detailing their results on the evaluation criteria, as well as information 

about committee and overall competition results. Previously, applicants received only their 

total score. 

- Co-director participant category added for Partnership Grants: In response to the 

Management Response and Action Plan following the 2018 Partnerships Evaluation, SSHRC 

added a co-project director participant category to the 2021-22 Partnerships Grants 

competition. This new category helps facilitate the engagement of non-academics in project 

leadership and the establishment of research objectives. It also responds to community 

requests for co-leadership models in Partnership program applications.

https://www.sshrc-crsh.gc.ca/about-au_sujet/edi/index-eng.aspx
https://www.sshrc-crsh.gc.ca/transparency-transparence/disclosure-divulgation/briefing_materials-documents_d_information/index-eng.aspx
https://www.sshrc-crsh.gc.ca/about-au_sujet/policies-politiques/statements-enonces/institutional_eligibility-admissibilite_etablissements-eng.aspx
https://www.sshrc-crsh.gc.ca/about-au_sujet/policies-politiques/statements-enonces/institutional_eligibility-admissibilite_etablissements-eng.aspx
https://www.sshrc-crsh.gc.ca/about-au_sujet/policies-politiques/statements-enonces/guidelines_on_impact_assessment-lignes_directrices_sur_l-evaluation_d-impact-eng.aspx
http://www.sshrc-crsh.gc.ca/about-au_sujet/publications/evaluations/2018/Partnership_evaluation_MRAP_E.pdf
http://www.sshrc-crsh.gc.ca/about-au_sujet/publications/evaluations-eng.aspx
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SSHRC Adjudication Committees  

 

Who Were Our Committee Members in 2021-22? 

  
In 2021-22 

Number of competitions: 21 
Number of committees: 103 
Total number of committee members: 936 
(35international2) 
 

Average age3: 50 
Average number of years served4: One: 57%; Two: 23%; 
Three: 15%; Four: 5% 
 

Average acceptance rate: 37% 
Average rate of returning members5: 33% 
Number of committee members who withdrew from 
the process: 70 

 
 

 
Self-identification6 

54% Women 
37% Men 
3% Other7 
2% Indigenous identity 
10% Persons with a disability 
17% Visible minorities 
5% Prefer not to answer (on average, to designated 
group questions) 
 

 
 

 

Language profile8 

English: 75%  
French: 25%  

 
 

 
Sectoral representation 

97.3% Postsecondary 
0.1% Industry 
2.0% Not-for-profit 
0.5% Public 
 

Institutional representation9 

46% large 
29 % medium  
16% small  
1% college 
(4% international) 
 

Institutional positions 

37% Associate Professor 
21% Full Professor 
30% Assistant Professor 
11% Other 
1% Adjunct Professor 

 

 

2 Defined as members from international institutions. 
3 Based on 351 responses to the question in the self-identification EDI questionnaire, completed in 2021-22. 
4 Based on 475 responses to the 2021-22 merit review experience surveys. 
5 Defined as members who have served on a SSHRC committee within the previous five years. 
6 Based on results of self-identification EDI questionnaire; see Appendix E. 
7 Gender-fluid, nonbinary, Two-Spirit, trans man, trans woman, or I don't identify with any option provided. 
8 Based on the first official language of committee members. Aside from a few merit review committees that operate in English 
only, all members are functionally bilingual. 
9 Current methodology to determine the size of institutions is similar to the CRC classification methodology: Large institutions are 
defined as those receiving 40 chair allocations or more; medium institutions are defined as those receiving between 11 to 39 chair 
allocations; and small institutions are those receiving 10 chair allocations or fewer. Institutions that do not meet the financial 
threshold of at least $100,000 of tri-agency funding were classified as “other” in our analyses, to represent eligible institutions 
considered smaller than small. See Appendix F for a breakdown by funding opportunity. 
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Disciplinary Backgrounds 

 

SOCIAL SCIENCES BREAKDOWN 

% of social sciences members  

  

Economics 16.0% 

Industrial Relations 14.0% 

Criminology 11.5% 

Folklore 9.5% 

Political Science 7.7% 

Archaeology 7.5% 

Demography 6.2% 

Education 6.0% 

Urban and Regional Studies, 

Environmental Studies 
5.2% 

Linguistics 3.8% 

Anthropology 3.5% 

Social Work 2.5% 

Management, Business, Administrative 

Studies 
2.3% 

Psychology 1.8% 

Law 1.2% 

Sociology 0.7% 

Geography 0.7% 

HUMANITIES BREAKDOWN 

% of humanities members 
 

Philosophy 22.2% 

Classics, Classical and Dead 

Languages 
20.6% 

Communications and Media Studies 19.4% 

History 14.1% 

Mediaeval Studies 11.7% 

Archival Science 4.0% 

Religious Studies 3.2% 

Literature and Modern Languages 2.0% 

Library and Information Science 2.0% 

Fine Arts 0.8% 

 

66%

27%

5% 2%

MAIN DISCIPLINES 

SOCIAL SCIENCES

HUMANITIES

INTERDISCIPLINARY

OTHER

Percentages are 

calculated based on 

member participation 

and the number of 

participants who 

identified these 

subject areas as one 

of their main 

disciplines. Individuals 

participating on more 

than one committee 

during the year are 

counted each time 

they participate. 
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INTERDISCIPLINARY BREAKDOWN 

% of interdisciplinary members 
  

Interdisciplinary Studies 85.4% 

Women’s Studies 14.6% 

 

 

SSHRC research grants and scholarships are adjudicated through an independent merit review process. 

Hundreds of volunteers are enlisted to contribute to the process. SSHRC seeks to ensure a diversity of 

societal perspectives and lived experiences across Canada and internationally. While most committee 

members are drawn from Canadian universities, members are also recruited from colleges and other 

sectors, including public, private and not-for-profit organizations, depending on the needs of the funding 

opportunity.  

Committee members evaluate the merit of applications and provide scores using a pre-established scoring 

system provided by SSHRC. The committee then discusses the applications before making funding 

recommendations to SSHRC management. Committee chairs are selected to ensure committees carry out 

their work with fairness, thoroughness and integrity, while observing SSHRC’s policies and procedures. 

 

 

OTHER BREAKDOWN 

% of other members 
  

Not specified 58.8% 

Other 41.2% 

http://www.sshrc-crsh.gc.ca/funding-financement/merit_review-evaluation_du_merite/index-eng.aspx
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Committee Member Surveys and Observer Reports:  

Overview and Key Findings 

 

 

475 completed committee 

member surveys  

16 competitions surveyed  

51% response rate 

 

 

11 observer reports 

Committee member surveys: To support continuous improvement, SSHRC seeks feedback from the merit 

review community on a variety of issues. Online surveys are distributed to most committees for members’ 

feedback following the adjudication process. The surveys seek to capture experiences with the merit review 

process holistically and to obtain feedback on the usefulness of tools and guidelines.  

Appendix A presents a list of survey questions, complete results, and a three-year trend analysis.  

Observer reports: SSHRC also invites members of the academic community to observe and provide insight 

and guidance on ways to improve the adjudication process. Observers attend adjudication meetings (in 

person or virtually, via a web-based meeting) and submit narrative reports to SSHRC. See Appendix B for a 

list of the observer reports received in 2021-22.  
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Key Findings  

  

Feedback from merit review members and observers provide valuable insights across a number of elements 

of the adjudication process. For a second year in a row, the participation rate in the survey dropped, going 

from 55% to 51%, a drop of 4 percentage points compared with the previous year. The decrease could once 

again be attributed to increased workloads and online demands due to a remote work environment. SSHRC 

will continue to monitor whether this trend continues as postsecondary institutions return to more in-

person learning.  

Highlights of the survey and observer report findings are provided below, under four topics:  

  

 

  

These topics and selected results do not include all feedback received in 2021-22; instead, these overall 

findings seek to highlight some of the prominent or cross-cutting issues that surfaced in an analysis of the 

responses received. All findings and recommendations are further analyzed at the program level to build on 

successes and to inform further changes and improvements.  

 

Merit Review Process  

  

SSHRC merit review processes were still affected by the pandemic during 2021-22. Review processes 

continued to be held remotely. Temporary streamlining measures initially introduced for a majority of grant 

funding opportunities at the onset of the pandemic (such as reducing the number of readers, limiting 

discussions on successful or unsuccessful files, reducing the number of applications per reviewer and 

simplifying the scoring forms) were largely discontinued in 2021-22. However, selected measures may have 

been kept in place, at the discretion of the program team as part of their learning, to manage the work of 

the committee more efficiently.  

Survey respondents provided valuable feedback on the success of the process and made suggestions for 

potential improvements. Committee members and observers expressed an overwhelmingly positive merit 

review experience. In 2021-22, 91% rated the overall merit review process as good (48%) or excellent 

(43%). This is fairly consistent with survey responses in the previous two years.  

 

 

- Merit review process 

- Committee workload  

- Equity, diversity and 

inclusion  

- SSHRC staff support  
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"The process is very well organized, different steps of the process are communicated clearly 
and well in advance, and the point person was very responsive to questions/concerns as 

they arose." 
Committee member, Doctoral Awards 

 

“The adjudication process has integrity. It is a fair process. Committee members strive to 
evaluate applications in the most positive light. Importantly, committee members were 

always prepared to reconsider their initial thoughts about applicants and their proposals; I 
viewed this as an especially positive element of the experience. Finally, the program officer 

plays such an important role in managing the process and guiding committee members.” 
Committee member, Insight Grants 

 

 “I had a wonderful experience, and it was a true privilege to witness how well a committee 
may work and make group decisions (this is much in part to the chair!). But my experience 

allowed me the honour of learning the extent and quality of research being supported by 
SSHRC. It was a truly wonderful committee assignment. Thank you.” 

Committee member, Impact Awards 

 

“The process overall was very well managed, and I have no major comments for 
improvements. It was time intensive, but I was expecting that.” 

Committee member, June 2021 Connection Grants 

 
  

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

Very
satisfied/Excellent

Satisfied/Good Neither satisfied nor
dissatisfied/Sufficient

Dissatisfied/Poor Very dissatisfied/Very
Poor

Overall, how would you rate the quality of SSHRC's merit review 
process?

2019-20

2020-21

2021-22
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Evaluation tools and scoring mechanisms:   

Overall, SSHRC’s evaluation tools were well received. Most members continue to rate the main tools as 

either “extremely useful” or “very useful.”  

 

 

 

 

37%

32%

31%

32%

48%

26%

16%

47%

51%

41%

49%

42%

51%

36%

9%

13%

20%

11%

8%

16%

26%

5%

7% 6% 7%

Orientation /
calibration

teleconference

Evaluation criteria
and sub-criteria

Extranet

Reader review forms

Competition
spreadsheets

SSHRC Manual for
Adjudication

Committee Members

The online
unconscious bias
training module,…

How would you rate the usefulness of the following evaluation 
tools SSHRC provides?

Extremely useful Very useful Neutral Not very useful

Not at all useful Don't know Not applicable

*Percentages less than 5% are not shown
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(3-year analysis)

Extremely useful Very useful Neither useful nor useless/ Neutral Not very useful Not at all useful Don't know Not Applicable
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The feedback on the evaluation criteria and subcriteria remains positive overall. Over the past three years, 

close to 85% of merit reviewers rated the usefulness of evaluation criteria and subcriteria as either 

“extremely useful” or “very useful.” 

Survey responses on the usefulness of evaluation criteria and subcriteria over the 3-year period 

Years 
Extremely 

useful 
Very useful 

Neither useful 
nor useless/ 

Neutral 

Not very 
useful 

Not at all 
useful 

Don't 
know 

Not 
applicable 

2019-20 36% 52% 8% 3% 1% 0% 0% 

2020-21 34% 51% 10% 4% 0% 0% 0% 

2021-22 32% 51% 13% 3% 0% 0% 0% 

Many committee members commented on the thorough review processes in their committees, where 

criteria were closely followed. Some noted the need for additional clarity on the definitions and scoring, as 

well as other aspects of the applications and budgets.  

Overall, members continue to be well supported during the adjudication meetings. They praised the scoring 

spreadsheets, noting they were time-saving and helpful in guiding discussions.  

90% of survey respondents rated the usefulness of the competition spreadsheets  

as extremely useful (48%) or very useful (42%) (n=475). 

“The webex with online spreadsheet is a very good feature, and I liked how integrated it all 
was to go between spreadsheet and form. Staff support is impeccable.”  

Committee member, Insight Development Grants  

In 2021-22, most of the funding opportunities continued to hold established calibration sessions before 

adjudication meetings, during which members are briefed and undertake a mock process using sample 

applications. These sessions continue to be a critical part of ensuring a fair and open review process and are 

invaluable for new reviewers. Over the past three adjudication cycles, more than 80% of merit reviewers 

rated the usefulness of orientation/calibration meetings as “extremely useful” or “very useful.”  

Auto-calibration was introduced in the Postdoctoral Fellowships competition in 2020-21. Auto-calibration 

resolves scoring variances across committee members by averaging or normalizing the preliminary scores 

of each committee member to ensure they do not deviate from the committee average. Once the 

committee meeting starts, scores are no longer automatically calibrated. For this second year of use, 

committee members recognized the usefulness of the tool and suggested more training and clarification on 

the process. After this successful pilot for the Postdoctoral Fellowships competition, auto-calibration was 

introduced for the SSHRC Doctoral Awards competition in 2021-22, with positive results.  

“I think this should be better explained at the introduction meeting and re-explained in the 
briefing session. Then only those scores should be shown in the briefing meeting. It was 
bringing confusion for the committee members when it was time to change scores, and 

honestly the personnel also had a hard time to follow.”  

Committee member, Doctoral Awards  
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The following three-year trend analysis shows consistently positive views on how SSHRC’s evaluation process is managed.  

 

*Not asked in 2019-20.  

**Not asked in every survey for 2019-20. 

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

2020-21 2021-22 2019-20 2020-21 2021-22 2019-20 2020-21 2021-22 2019-20 2020-21 2021-22 2019-20 2020-21 2021-22 2019-20 2020-21 2021-22 2019-20 2020-21 2021-22

Application
assignment

process*

Submitting of scores Identification of the
conflicts of interest (prior

to adjudication)

Conflict of interests
(during adjudication)

Identification or
Consideration of

Indigenous research
applications

Identification or
Consideration of

applications with special
circumstances and/or
career disruptions**

Tie breaking**

How well were the following aspects of the evaluation process managed? 
( 3-year analysis)

Very Well Well Neither well nor poorly/ Neutral Poorly Very poorly Don't Know Not Applicable
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Technology: Similar to last year, committee members faced some technological challenges, including 

connectivity issues and problems uploading files from the SSHRC extranet. In some instances, members had 

to turn off their video during videoconference meetings in order to stabilize the connection, which varied 

based on the individual committee member’s connectivity. Overall, the videoconferencing tools worked 

well.  

Consistent with last year’s results, only 5% of respondents cited technology (i.e., video- and tele-

conferences, SSHRC extranet) as a reason that would deter them from serving again as a committee 

member (n=475). This a decrease from last year’s result of 7%.  

 

“I enjoyed the waiting room feature of webex in cases where one of the committee 
members had a conflict; that worked really well. It really streamlined the process; it is the 

first time that was used (for me) in the adjudication process.” 
Committee member, Insight Development Grants 

 

The technology will continue to be enhanced. Ongoing updates to the videoconferencing platform will 

improve its stability and reliability, including enhanced connectivity and functionality for a higher-quality 

conference experience.  

  

Virtual experiences: Discussions on holding in-person versus remote adjudication processes are not new 

among SSHRC committee volunteers.  

As in the previous year, members who supported remote merit review processes noted they were both 

time- and cost-effective, avoiding the need for travel and thus limiting environmental impacts. Other 

comments emerged this year regarding the possibility of hybrid committees.  

“As a caregiver, I would likely not have been able to fly to Ottawa for four days for 
adjudications. I think even when in-person meetings resume, offering committee members 
the option to be on a virtual committee would mean more inclusive committees and more 

diverse voices on committees. I would caution against the hybrid model (with some folks in 
person and others at a distance), but maybe some entire committees are remote and others 

are in person?” 
Committee member, Insight Grants  

  

Committee membership and dynamics: Many respondents commented positively about committee 

membership dynamics, in terms of collegiality, professionalism and willingness to compromise.  

“Overall, the process was fair and collegial.”  
Observer, Race, Gender and Diversity Initiative 

 

 “Most of the panels that we attended demonstrated lively and cooperative adjudication. 
They displayed excellent quality in their process of the review.” 

Observer, Insight Grants 
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The role of the chair continues to be recognized as an essential element to building a positive adjudication 

environment. Respondents positively acknowledged instances in which chairs played a proactive role to 

support discussions, manage time, and address contentious files during the sessions.  

In addition to taking subject matter expertise into account, SSHRC seeks to recruit a balanced membership 

across its committees, both regionally and linguistically.  

  

“It would be useful to be able to get an “expert consult” on things like Indigenous research 
evaluation.” 

Committee member, Insight Grants 

 

Committee Workload  

  

While committee members continued to identify heavy workloads as a key challenge in SSHRC competition 

processes, these comments remain stable compared to previous years.  

59% of survey respondents cited “workload” as a reason that would  

deter them from serving again in 2021-22 (n=475), as compared to 58% in 2020-21 (n=468).  

While elements such as travel time were eliminated for committee members, other demands and 

challenges were mentioned. A few respondents with teaching commitments noted they face more 

challenges managing commitments during examination periods or reading weeks. Responses to the survey 

questions reflected the unique circumstances caused by the pandemic and public health measures. These 

included increased academic workloads and, for some, family demands such as caring for dependents 

and/or managing child care or home schooling.  

As under normal circumstances, workloads can be exacerbated by unforeseen technological challenges and 

delays and by committee members dropping out at the last minute, resulting in the redistribution of 

applications to the remaining committee members.  

Each funding opportunity entails different application demands and adjudication needs. Appendix C 

outlines the changes in workload demands over the past five years.  

Notwithstanding the disruptions of COVID-19 in 2021-22, the trend shows a gradual reduction in the 

number of files assigned per committee member, except for Connection Grants and Insight Development 

Grants.  
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Number of applications assigned to SSHRC committee members for review (2017-22):  
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Although workload remains the major factor in determining whether committee members will volunteer 

again, the number of files assigned to a committee member is generally trending downward (for the 

programs presented above). 
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Programs will continue monitoring concerns about workload, in the context of the increased demands 

placed on researchers by their supervision, research, teaching and other departmental duties. 

 

 

Equity, Diversity and Inclusion  

  

Feedback related to EDI is an important part of the committee members survey responses. SSHRC can build 

on its fourth year of collecting self-identification EDI data from applicants and committee members, which 

are provided in Appendix E. 

Committee members provided views on the online unconscious bias awareness training module, which 

promotes understanding of unconscious bias, how it can affect merit review, and ways to mitigate various 

kinds of biases. This year, only 12% of survey respondents disclosed that they did not complete this or other 

unconscious bias awareness training, dropping from 18% last year. 
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https://science.gc.ca/eic/site/063.nsf/eng/h_97615.html
https://cihr-irsc.gc.ca/lms/e/bias/
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For those who have completed the training, positive opinions on the SSHRC module have increased over 

the past three years. 

How would you rate the usefulness of the unconscious bias online training module?  

Years 
Extremely 

useful 
Very 

useful 

Neither useful 
nor useless/ 

Neutral 

Not 
very 

useful 
Not at all useful 

Don't 
know 

Not 
applicable 

2019-20 16% 33% 19% 5% 5% 22% 1% 

2020-21 17% 36% 21% 7% 2% 8% 8% 

2021-22 16% 36% 26% 7% 2% 6% 7% 

Members were also asked to comment on SSHRC EDI merit review measures. Less than a quarter of 

respondents suggest that SSHRC needs to adopt additional measures.  

 

76%

31%

12%

The online unconscious bias training module, Bias in
Peer Review (link shared by SSHRC)

A different unconscious bias awareness training offered
or recommended to me Define/describe (optional)

I have not completed bias awareness training

What types of bias awareness training have you completed? 
Please select as many as apply
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“Include training on different ways of knowing and evaluating applications, especially for 
Indigenous candidates or candidates with disabilities.”  

Committee member, Doctoral Award  

Indigenous research: SSHRC’s Guidelines for the Merit Review of Indigenous Research continue to be 

reasonably well received and considered, when applicable. However, adding some clarity and 

enhancements to the guidelines may be helpful. This will be important to consider, particularly as more 

funding opportunities are rolled out as part of implementation of the Indigenous strategy.  

  

48%

29%

23%

Based on your recent experience as a committee member, does SSHRC need to 
adopt additional measures to further increase equity, diversity and inclusion in 

merit review? 

No, the process supports
equity, diversity and
inclusion, as-is

I’m not sure

Yes*

*Respondents who answered yes were given the 
opportunity to submit suggestions to SSHRC.

https://www.sshrc-crsh.gc.ca/funding-financement/merit_review-evaluation_du_merite/guidelines_research-lignes_directrices_recherche-eng.aspx#:~:text=The%20Guidelines%20for%20the%20Merit%20Review%20of%20Indigenous,scholarly%20contribution%20and%20meets%20SSHRC%E2%80%99s%20standards%20of%20excellence.
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How would you rate the usefulness of SSHRC’s Guidelines for the Merit Review of Indigenous Research?  

Several survey respondents across the funding opportunities called for increased clarity on what constitutes 

Indigenous research. Others recommended distinct training on how to evaluate applications involving 

Indigenous research and ensuring that the guidelines are read and followed.  

  

“Improve the Indigenous research applications information so that, in some instances, 
researchers have to justify why Indigenous research does not feature into their work (versus 

why it does).” 

Committee member, Insight Development Grants 

  

Official Languages: Appendix G includes comprehensive applicant and awards rates and committee data 

with respect to official languages.  
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SSHRC Staff Support  

  

Committee members praised the excellent support of SSHRC staff. Overall, survey respondents described 

program staff as courteous, professional, and extremely helpful through the entire adjudication process.  

98% of survey respondents rated the support from SSHRC staff 

as good (11%) or excellent (87%) (n=475). 

  

This year, committee members noted an improvement in the virtual communication throughout the 

pandemic.  

The following includes a small selection of comments related to SSHRC staff support:  

 “The support from the staff in terms of information sharing, clear outlining of tasks, help 
with the tech and overall functioning of the meeting was outstanding. The staff did more 

than an excellent job.”  
Observer, Doctoral Awards  

 

“The administrative team was extremely supportive and understanding.”  
Committee member, Postdoctoral Fellowships  

 

 “The support staff was excellent and very knowledgeable in answering questions. If they 
did not know the answer, they sought out additional information and reported back in a 

timely manner.”  
Committee member, Insight Development Grants  

 

 “The support staff is excellent, and the process is clear, well structured, and incredibly 
efficient.”  

Committee member, Insight Grants  
 

“The SSHRC program officers supporting our committee were excellent. They were well 
organized and responded to all correspondence in a timely manner.”  

Committee member, Partnership Development Grants  

 

“Terrific professionalism from staff at all stages—they made things easy.”  
Committee member, Partnership Engage Grants, May 2021  

 

“Staff were extremely helpful and worked very hard to make sure that the disparate needs 
of each reviewer (COI [conflict of interest], time zones, etc.) were respected and 

accommodated. Information was given in a timely manner.”  
Observer, Partnership Grants: Stage 2  

  

“Staff were very responsive and helpful throughout the process.”  
Committee member, Connection Grants, December 2021  
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2021-22 Funding Opportunities 

 
Research Training and Talent Development  

Summary of 2021-22 Competition Statistics 

Competition 

Eligible 

applica

tions 

Awards* Success rate** 

Total 

requested 

(eligible) 

Total awarded 

SSHRC Postdoctoral Fellowships 650 182 28% N/A $16,245,000 

SSHRC Doctoral Fellowships / 

CGS Program Doctoral 

Scholarships 

2,294 
657 (SSHRC)/ 

420 (CGS) 
47% N/A 

$38,860,000 

(SSHRC)/ 

$44,100,000 (CGS) 

CGS Program Master’s 

Scholarships 
3,225 1,509 47% N/A $26,407,500 

CGS Program—Michael Smith 

Foreign Study Supplements 
N/A 86 N/A N/A $499,661 

Impact Awards 69 5 

7% 

(average over five 

awards) 

N/A $300,000 

CGS: Canada Graduate Scholarships; N/A: not applicable. 

*Awards data are drawn immediately following adjudication. Awards resulting from the allocation of additional funding later in the 

funding cycle are not included. 

**The success rates for the SSHRC Doctoral Fellowships and CGS Program Doctoral Scholarships and CGS Program Master’s 

Scholarships are influenced by institutional selection processes and quotas that limit the total number of applications. 

 

Harmonized Response to COVID 

Ongoing adjustments and accommodations due to COVID-19 (harmonized across the three federal granting 

agencies) are the following: 

• COVID circumstances considered: Applicants were invited to include impacts of the COVID-19 crisis 

on any aspects of their application in the Allowable Inclusions (special circumstances) section of 

their application. Committee members were instructed to take these impacts into consideration 

with regard to the applicants’ academic grades and progress.  

• Eligibility accommodations due to COVID-19: The eligibility window to apply to the 2021-22 

competition was extended. 
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• Flexible post-award regulations: All training award recipients were given the option of delaying the 

start date of their award or requesting an unpaid interruption of up to four months for reasons 

related to the COVID-19 pandemic. 

• Part-time research: SSHRC supported training award holders who, given the challenges posed by 

the COVID-19 situation, could devote only part-time hours to their research. These individuals 

could continue to hold their awards and be paid at the full amount.  

• Vaccine exemption/accommodation: Requests for vaccine exemptions or accommodations are 

decided by the host institution, based on their COVID-19 policies. If such exemptions or 

accommodations were approved, and based on the current tri-agency policies, an award holder 

could defer the start date of their award, request an unpaid interruption of their award, or work 

remotely. 

 

Anticipated Changes in 2022-23  

Adjustments and accommodations due to COVID-19: SSHRC will continue to monitor the pandemic’s 

impact on research trainees and institutions and will collaborate with its federal research agency partners 

and research community stakeholders to ensure appropriate measures are put in place to support its 

applicants.  

New funding for Black scholars: Last April, as part of Federal Budget 2022, the federal government 

announced funding for the federal granting agencies to support targeted scholarships and fellowships for 

promising Black student researchers. This fall, the agencies are seeking the authority required to deliver this 

funding. 
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SSHRC Postdoctoral Fellowships 

 

              Value: $45,000 per year 

              Duration: 1 or 2 years 

 

Application deadline: September 16, 2021 

Application system: SSHRC Online 

Adjudication dates: January 17–21, 2022 

Adjudication method: Videoconference 

Number of committees: 8 

Number of committee members: 55  

 

 

36% acceptance  
rate 

SSHRC invited 156 experts 
56 accepted 

1 member withdrew from the process 

 

36% returning  
members  

20 out of 55 committee members 
served within  

the last 5 years 

 

Committee members  
reviewed  

an average of  

24 
applications 
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Supplements: Eligible candidates for supplements are determined, and the supplements are allocated, later 

in 2022. 

 

• Jules and Gabrielle Léger Fellowship: $10,000 awarded annually to a SSHRC Postdoctoral 

Fellowship recipient conducting research on the historical and contemporary contribution of the 

Crown to the life of the country. 

• Bora Laskin National Fellowship in Human Rights Research: $10,000 awarded annually to a 

SSHRC Postdoctoral Fellowship recipient conducting research in the field of human rights. 

See the Joint Initiatives section for additional postdoctoral awards and supplements granted 

under the Canada Mortgage and Housing Corporation—SSHRC Housing Research Training 

Awards Program, the Department of National Defence Mobilizing Insights in Defence and 

Security (MINDS) Scholarship Initiative, the Initiative for Digital Citizen Research, Mitacs 

Elevate, the Mitacs Elevate Research Management Training Initiative and the Sport Participation Research 

Initiative. 

 

New in 2021-22 

 

ELIGIBILITY OPENED TO PROTECTED PERSONS  

In 2021-22, eligibility for SSHRC Postdoctoral awards was expanded from Canadian citizens and permanent 

residents to include those with protected person status at the application deadline.  
 

UPDATE TO PAYMENT METHOD  

Effective April 1, 2022, SSHRC Postdoctoral Fellowships are now paid through eligible Canadian host 

institutions. Postdoctoral fellows holding their awards outside of Canada will continue to be paid directly by 

the agencies. 
 

DIVERSITY CONSIDERATIONS IN RESEARCH DESIGN MODULE  

A new Diversity Considerations in Research Design module was introduced this year. The module requires 

applicants to indicate and justify how such considerations apply or do not apply to their research. At the 

current time, this component serves as an awareness tool and is not subject to merit review. 
 

AUTO-CALIBRATION AND AUTOMATIC TIE-BREAKING  

Following positive feedback from committee members, auto-calibration and automatic tie-breaking 

processes were implemented across Research Training Portfolio merit review committees. 
 

REVIEW TIMELINE  

Following positive feedback from members of the SSHRC Postdoctoral Committee, merit review meetings 

will continue to take place in the latter part of January. 
 

ALLOWABLE INCLUSIONS (SPECIAL CIRCUMSTANCES)  

For the 2021-22 competition, SSHRC added “trauma and loss” to the list of potential career interruptions.  
 

  

https://www.cmhc-schl.gc.ca/en/nhs/housing-research-scholarship-program
https://www.cmhc-schl.gc.ca/en/nhs/housing-research-scholarship-program
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REMINDERS TO APPLICANTS  

Email reminders were sent to applicants with an application in progress before the deadline date. These 

emails prompted applicants to complete and submit their application before the deadline, resulting in 

fewer requests to submit an application after the deadline.  

 

Competition Observations 

  

97% of survey respondents rated the quality of SSHRC 

staff support as excellent (75%) or good (22%). 
 

94% of survey respondents rated the quality of the merit 

review process as excellent (38%) or good (56%). 

                n=32 

 

“SSHRC colleagues are outstanding professionals in every regard—smart, clear, diplomatic, engaged.” 

Committee member survey respondent 
 

“The SSHRC communications with committee members were clear and provided the 
information needed in one place. This is appreciated, and it means it is simple to retrieve 

this message and the information when needed, as there is usually a gap between when the 
message is sent and when the committee member will have time to undertake the review 

process. In my case, I also appreciated that the SSHRC personnel overseeing the process 
were flexible and able to afford me a little extra time to complete the review.” 

Committee member survey respondent 
 

“Everything was as smooth as can be expected during a global pandemic.” 
Committee member survey respondent 

 

“The evaluation process is transparent and allows each reviewer to demonstrate their 
objectivity based on the quality of the files.” 

Observer 
 

New information technology (IT) solution for videoconference requested: Survey respondents indicated 

that the current IT platform for videoconferences is not widely used outside of the tri-agency context. Some 

survey respondents suggested that a more widely used videoconferencing platform would be welcome. 

“We were told SSHRC will transition from webex to Teams for the videoconference, and I 
support this decision.”  

Committee member survey respondent 

 

“I was not fond of webex, but staff mentioned it will be a new platform next year.”  
Committee member survey respondent 

Auto-calibration: This tool continues to be well received by members, although they indicated a desire for 

greater clarity around its impact on returned scores.  
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Support for EDI consideration during merit review: Of survey respondents, 53% indicated that the online 

unconscious bias training module had a neutral impact on merit review. Some members expressed that 

greater attention could be paid to the question of EDI throughout the adjudication process and indicated 

that more concrete instruction from SSHRC would be useful when considering these questions during the 

review process and during committee deliberations.  

“Add a section to indicate how the proposed project fits into this statement.”  
Committee member survey respondent 

 
“Definitions of EDI need to be provided. You cannot assume, unfortunately, that everyone 

understands what that means.”  
Committee member survey respondent 

Support for the application of the Guidelines for the Merit Review of Indigenous Research: Of committee 

members, 78% indicated that SSHRC’s Guidelines for the Merit Review of Indigenous Research are 

“Extremely useful” or “Very useful.” Some members indicated that concrete instructions on the application 

of the Merit Review Guidelines for Indigenous Research would enhance their ability to apply these 

guidelines across all merit review committees.  

“It would be helpful to identify any apps that fall into special consideration  
groups (e.g., Indigenous, special circumstances).”  

Committee member survey respondent 

Anticipated Changes to the 2022-23 Competition

 

ARM’S-LENGTH REFEREE  

The updated definition of “arm’s-length” prompted feedback from the community that an arm’s-length 

assessment can be difficult to procure, especially for those in new and emerging fields and those with 

smaller research networks, such as graduates from small and medium-sized institutions. For the 2022-23 

competition, the application package will require two letters of reference to ensure that the required 

application components are available to all emerging scholars. 
 

ELIGIBILITY ACCOMODATION DUE TO COVID-19  

In light of the ongoing global pandemic, the eligibility window to apply to the 2022-23 competition will 

continue to be extended. 
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Doctoral Awards (SSHRC Doctoral Fellowships / CGS Program Doctoral 

Scholarships)

 

          Value: $20,000 per year (SSHRC) / $35,000 per year (CGS) 

          Duration: 12, 24, 36 or 48 months (SSHRC) / 36 months 

(CGS) 

 

Application deadline: 
October 18, 2021 (direct) and 

November 22, 2021 (university) 

Application system: SSHRC online 

Adjudication dates: March 1–18, 2022 

Adjudication method: Videoconference  

Number of committees: 16 sub-committees, under 5 committees 

Number of committee members: 113 (including 16 international) 

 

 

30% acceptance rate 
SSHRC invited 419 experts 

127 accepted 
14 members withdrew from the process 

 

38% returning members  
48 out of 127 committee members 

served within  
the last 5 years 

 
Committee members  

reviewed  
an average of  

41 
applications 
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from the allocation of additional funding 

later in the funding cycle are not included. 
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See the Joint Initiatives section for additional doctoral awards and supplements granted under 

the Department of National Defence MINDS Scholarships Initiative, the Initiative for Digital 

Citizen Research and the Sport Participation Research Initiative. 

 

New in 2021-22 

 

ELIGIBILITY OPENED TO PROTECTED PERSONS  

In 2021-22, eligibility for SSHRC Doctoral Awards was expanded from Canadian citizens and permanent 

residents to include those with protected person status at the application deadline.  

DIVERSITY CONSIDERATIONS IN RESEARCH DESIGN MODULE  

A new Diversity Considerations in Research Design module was introduced this year. The module requires 

applicants to indicate and justify how such considerations apply or do not apply to their research. At the 

current time, this component serves as an awareness tool and is not subject to merit review.  

AUTO-CALIBRATION AND AUTOMATIC TIE-BREAKING  

Following positive feedback from committee members, auto-calibration and automatic tie-breaking 

processes were implemented across Research Training Portfolio merit review committees. 

TRANSITION TO A SIX-POINT SCORING SCALE 

In 2021-22, the SSHRC Doctoral Awards program harmonized with other SSHRC funding opportunities by 

asking committee members to employ a six-point scoring scale instead of the five-point scale previously 

used in the scoring of applications.  

NOTICE OF DECISION  

The Doctoral Awards have harmonized the dissemination of results with other funding opportunities at 

SSHRC and now provide applicants with a Notice of Decision as part of their results package. This document 

provides applicants with their application’s results, as well as information about committee and overall 

competition results. Previously, applicants received only their total score. 

UPDATED DISTRIBUTION OF CGS AWARDS  

A new distribution formula for CGS scholarships across the three federal research granting agencies was put 

into effect in 2021-22. The refreshed distribution formula reflects graduate student enrolment data from 

Statistics Canada; for SSHRC, this meant a slight reduction in CGS Program Doctoral Scholarships for the 

2021-22 competition. 

ALLOWABLE INCLUSIONS (SPECIAL CIRCUMSTANCES)  

For the 2021-22 competition, SSHRC added “trauma and loss” to the list of potential career interruptions.  
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Competition Observations 

 

97% of survey respondents rated the quality of 

SSHRC staff support as excellent (74%) or good 

(23%). 

84% of survey respondents rated the quality of 

the merit review process as excellent (42%) or 

good (42%). 

      

n=66 

“The support from the staff in terms of information sharing, clear outlining of tasks, help 
with the tech and overall functioning of the meeting was outstanding. The staff did more 

than an excellent job.” 
Observer 

 

“The process is very well organized, different steps of the process are communicated clearly 
and well in advance, and the point person was very responsive to questions/concerns as 
they arose. I very much enjoy being part of the process in part because it always runs so 

smoothly, effectively.”  
Committee member survey respondent 

NEW IT SOLUTION FOR COMPETITION MANAGEMENT REQUESTED: Survey respondents indicated that the 

current IT platform used to disseminate applications and merit review tools is not user-friendly. Some 

survey respondents suggested that a new, modern, more accessible collaboration platform would be 

welcome. 

“The forms and guidelines have good content. I found the online platform and presentation 
of the files in the spreadsheet and review form very difficult. The files were in a different 

order in the forms and online, and the criteria were in so many different files, I found it 
extremely difficult to navigate. In addition, the font sizes are not at all accessible and the 
files are locked so you can’t change it. I believe work needs to be done for accessibility.”  

Committee member survey respondent 

WORKLOAD: Survey respondents indicated that workload was elevated compared to last year.  

“The workload was huge for the short turnaround time.”  
Committee member survey respondent 

AUTO-CALIBRATION: This tool continues to be well received by members, although they indicated a desire 

for greater clarity around its impact on returned scores.  

“I think this should be better explained at the introduction meeting, and re-explained in the 
briefing session.”  

Committee member survey respondent 
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SUPPORT FOR EDI CONSIDERATION DURING MERIT REVIEW: Of survey respondents, 20% indicated that 

the online unconscious bias training module had a neutral impact on merit review. Some members 

expressed that greater attention could be paid to the question of EDI throughout the adjudication process, 

and indicated that more concrete instruction from SSHRC would be useful when considering these 

questions during the review process and during committee deliberations.  

“[We need] more guidance.”  
Committee member survey respondent 

SUPPORT FOR THE APPLICATION OF THE GUIDELINES FOR THE MERIT REVIEW OF INDIGENOUS 

RESEARCH: Of committee members, 68% indicated that SSHRC’s Guidelines for the Merit Review of 

Indigenous Research are “Extremely useful” or “Very useful.” A portion of members indicated that concrete 

instructions on the application of the Merit Review Guidelines for Indigenous Research would enhance their 

ability to apply these guidelines across all merit review committees. 

“Include training on different ways of knowing and evaluating applications, especially for 
Indigenous candidates or candidates with disabilities.”  

Committee member survey respondent  
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Canada Graduate Scholarships Program Master’s Scholarships

 

         Value: $17,500 

         Duration: 1 year 

  

Application deadline: December 1, 2021 

Application system: Research Portal online 

Adjudication dates: N/A 

Adjudication method: Merit review at Canadian institution(s) 

 

 

 

  

 

See the Joint Initiatives section for CGS Program Master’s Scholarship supplements granted 

under the Department of National Defence MINDS Scholarships Initiative. 
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New in 2021-22

 

ELIGIBILITY OPENED TO PROTECTED PERSONS  

In 2021-22, eligibility for SSHRC CGS Program Master’s Scholarships was expanded from Canadian citizens 

and permanent residents to include those with protected person status at the application deadline.  

UPDATED DISTRIBUTION OF CGS PROGRAM SCHOLARSHIPS 

A new distribution formula for CGS Program scholarships across the three federal research agencies was 

put into effect in 2021-22. The refreshed distribution formula reflects graduate student enrolment data 

from Statistics Canada; for SSHRC, this meant a slight reduction in awards for the 2021-22 competition. 

FIRST-CLASS AVERAGE REQUIREMENT REVISED 

Following consultations with Canadian institutions, universities will now have the flexibility to accept CGS 

Program Master’s Scholarship applications from individuals who have not obtained a first-class average. 

This eligibility requirement was adjusted to increase access to the funding opportunity. 

 

Anticipated Changes to the 2022-23 Competition

 

ACCEPTANCE OF LATE OFFERS  

Institutions must proactively ask applicants to promptly accept or decline the offer to ensure they can use 

declined awards to make additional offers to the next alternate candidates before January 31. 

INDIGENOUS SCHOLARS AWARDS AND SUPPLEMENTS PILOT INITIATIVE  

SSHRC will launch a pilot initiative in September 2022 that will build on the CGS Program Master’s 

Scholarships by providing a $5,000 supplement to all self-identified Indigenous award holders and an award 

and supplement to a significant proportion of alternate candidates who self-identify as Indigenous.  
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Canada Graduate Scholarships—Michael Smith Foreign Study Supplements 

 

          Value: Up to $6,000 

          Duration: 2 to 6 months 

  

Application deadline: June 10, 2021 / October 10, 2021 

Application system: SSHRC online / Tri-agency awards extranet 

Adjudication dates: N/A 

Adjudication method: Nomination at Canadian institution(s) 

Eligible Canadian institutions submit a ranked list of applications to each agency. The agency conducts a review of 

eligibility and awards supplements to eligible applicants.  

Competition Statistics  

Year Eligible applications Awards* Total awarded 

2021-22 86 86 $499,661 

2020-21 67 67 $397,738 

2019-20 132 132 $778,946 

2018-19 131 131 $764,361 

2017-18 141 141 $833,632 

*Results are allocation-based.  

APPLICATION TRENDS: Most applicants are CGS Program Doctoral Scholarship award holders (60%), 

followed by CGS Program Master’s Scholarship (30%) and Vanier CGS (10%) award holders. Although the 

number of applications received in 2021 increased by 28% compared to the previous year, it still remains 

lower than before 2020 (pre-pandemic period). Many award holders asked to defer their travel dates due 

to COVID-19-related travel restrictions.  

New in 2021-22

 

UPDATE TO THE AWARD HOLDER’S GUIDE 

The Award Holder’s Guide for Canada Graduate Scholarships—Michael Smith Foreign Study Supplements 

will be updated to provide flexibility to award holders to defer their award travel dates for reasons other 

than the current pandemic.  

  



SSHRC’S PERFORMANCE IN 2021-22: REPORT ON COMPETITIONS  
39 

Impact Awards

 

           Value: $100,000 (Gold Medal) / $50,000 (all other 

prizes) 

           Duration: 1 year 

  

Application deadline: April 1, 2021 

Application system: Secure upload site  

Adjudication dates: June 21–23, 2021 

Adjudication method: Videoconference  

Number of committees: 1 

Number of committee members: 13 (including 1 international) 

 

 

45% acceptance  
rate 

SSHRC invited 29 experts 
13 accepted 

1 member withdrew from the process 

 

62% returning  
members  

8 out of 13 committee members 
served within  

the last 5 years 

 

Committee members  
reviewed  

an average of  

19 
applications 

Uniquely among SSHRC programs, SSHRC Impact Awards are based on a nomination process rather than an 

application process. 

Competition Statistics 2021-22 

 Eligible 

nominations 
Finalists Awards Success 

rate 

Average 

success rate 

over 5 years 

Total 

awarded 

Gold Medal 11 N/A 1 9% 10% $100,000 

Talent Award 16 3 1 6% 6% $50,000 

Insight Award 18 3 1 6% 7% $50,000 

Connection Award 14 3 1 7% 6% $50,000 

Partnership Award 10 3 1 10% 11% $50,000 

  

http://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/impact_awards-prix_impacts-eng.aspx
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New in 2021-22 

COMMUNICATION OF RESULTS 

This year, SSHRC included the names of co-applicants along with the principal nominee when announcing 

the finalists for the competition.  

KNOWLEDGE DISSEMINATION 

SSHRC’s communications division launched a collaboration with The Conversation Canada to organize a 

series of public talks featuring SSHRC Impact Award winners. The series of talks, “In Conversation With,” 

invited each Impact Award winner to showcase their research. The talks were livestreamed, and recordings 

of these sessions will be made available on SSHRC’s website. 

Competition observations 

  

100% of survey respondents rated the quality of SSHRC 

staff support as excellent. 
 

100% of survey respondents rated the quality of the 

merit review process as excellent. 
     n=4 

 

 “SSHRC provided very clear guidelines and instructions about what was expected of us 
before and during the meetings. Everything was very well organized!” 

Committee member survey respondent 
 

“I found the reviewers to be very knowledgeable about the files being evaluated.” 
Committee member survey respondent 

 

 “I had a wonderful experience, and it was a true privilege to witness how well a committee 
may work and make group decisions… My experience allowed me the honour of learning 

the extent and quality of research being supported by SSHRC. It was a truly wonderful 
committee assignment. Thank you.” 

Committee member survey respondent 
 
 

“The process is very thorough, and I have no hesitation in saying that. I very, very much 
appreciated that the deliberations were held in both languages. It would have been difficult 

for me to speak constantly in English during the three sessions, which might have had the 
effect of putting some files at a disadvantage.”  

Committee member survey respondent 
 

VIRTUAL MEETINGS: The adjudication meeting was held virtually due to the ongoing global pandemic.  

 

INCREASED NOMINATIONS: This year, 69 nominations were submitted, which represents a 13% decrease 

in the number of nominations from the previous year. However, it remains slightly elevated when 

compared to the average number of nominations per year (66) over the last five competitions (from 2016 

to 2020). 

 

https://theconversation.com/ca
https://www.sshrc-crsh.gc.ca/society-societe/icw-ca/index-eng.aspx
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REACH ACROSS INSTITUTIONAL SIZE AND LANGUAGE: Small and medium-sized institutions represented 

20.3% of nominations, and the winner of the Connection Award was nominated by a small-sized institution. 

Approximately 25% of nominations were submitted by francophone or bilingual institutions. This year, 

three of five Impact laureates were nominated by francophone institutions, and the remaining two by 

anglophone institutions. 
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Insight Research 

 

Summary of 2021-22 competition statistics 

Competition 
Eligible 

applications 
Awards* Success rate 

Total requested 

(eligible) 
Total awarded 

Insight Grants 1,084 560 52% $210,915,050 $96,443,015 

Insight Development 

Grants 
1,175 662 56% $73,989,471 $39,452,804 

Aid to Scholarly Journals 176 122** 69% $14,326,368 $9,905,533 

*Award data are drawn immediately following adjudication. Awards resulting from the allocation of additional funding later in the 
funding cycle are not included. 
**Does not include 21 one-year “transition” grants for 2018 winners who did not obtain funding in the 2021 competition. 
Transition grants facilitate the transition to alternate sources of revenue. 
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Insight Grants

 

          Value: Stream A: $7,000 to $100,000 / Stream B: $100,001 to 

$400,000 

          Duration: 2 to 5 years 

  

Application deadline: October 1, 2021 

Application system: SSHRC online  

Adjudication dates: February 16–February 25, 2022* 

Adjudication method: Videoconference meeting (due to COVID-19)  

Number of committees: 26 

Number of committee members: 216 (including two international) 

Number of assessors** (received): 2,211 (including 1,025 international) 

 

 

39% committee member  
acceptance rate 

598 experts invited 
233 accepted*** 

216 retained**** 
 

 

55% returning  
members  

118 out of 216 committee members 
previously served 

 

Committee members  
reviewed  

an average of  

12 
applications 

*Note that the Tri-Agency Interdisciplinary Peer Review Committee (TAIPR) met on February 9, 2022, and is included 

in these statistics. 

**An external assessor provides a written expert assessment of an application. SSHRC seeks, but cannot guarantee, a 

minimum of two external assessments for each application. The committee considers the external assessments but is 

not bound by them. 

***27 of the 598 dropped out after initially accepting the invitation and are not counted in the final acceptance rate. 

****17 who had agreed to serve were released after taking into consideration the number and nature of the 
applications received and the representativeness required. 
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See the Joint Initiatives section for Insight Grants awarded under the Department of National 

Defence Research Initiative, Mitacs Accelerate, Societal Implications of Genomics Research and 

the Sport Participation Research Initiative. 
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New in 2021-22

 

TRI-AGENCY INTERDISCIPLINARY PEER REVIEW COMMITTEE (TAIPR) 

Applicants proposing interdisciplinary research projects rooted in the social sciences and humanities that 

included elements from at least one of the (1) natural sciences and engineering and (2) health and wellness 

could direct their applications to a pilot of a shared merit review committee with broad interdisciplinary 

expertise. This committee was shared with the CIHR Project Grant program and the Natural Sciences and 

Engineering Research Council (NSERC) Discovery Horizons program and included a harmonized merit review 

process that differed somewhat from the typical Insight Grants process.  

 

Competition Observations 

  

99% of survey respondents rated the quality of SSHRC 

staff support as excellent (90%) or good (9%). 
 

93% of survey respondents rated the quality of the merit 

review process as excellent (48%) or good (45%). 
 n=128 

 

 

“The support staff is excellent and the process is clear, well structured, and incredibly 
efficient.” 

Committee member survey respondent 

 

“Fair, transparent procedures. Clear criteria, clear guidelines for evaluation. Excellent 
support staff.” 

Committee member survey respondent 

 

Anticipated Changes to the 2022-23 Competition

 

TAIPR EXTENSION: The Tri-Agency Interdisciplinary Peer Review Committee has been extended for a 

second pilot year. Insight Grants applicants who propose interdisciplinary research projects that include 

elements from at least one of the (1) natural sciences and engineering and (2) health and wellness will 

again be able to direct their applications to this shared merit review committee with broad interdisciplinary 

expertise. 

ADDITION OF AN OPTIONAL SEPARATE MODULE FOR CAREER INTERRUPTIONS AND SPECIAL 

CIRCUMSTANCES IN INSIGHT GRANT APPLICATION (PILOT PROJECT): Currently, information on career 

interruptions and special circumstances can be provided in the research contributions module, which has a 
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limited number of pages. An optional separate module will be piloted to allow applicants and co-applicants 

to insert information concerning their career interruptions and special circumstances (if applicable) without 

encroaching on the space provided to describe research contributions.  

ENHANCED FEEDBACK FOR EARLY CAREER RESEARCHERS: In support of the CRCC’s commitment to 

supporting early career researchers (ECRs) and providing them with enhanced feedback on unsuccessful 

applications to the flagship funding opportunities of the federal funding agencies, the current triage system 

for applications that fall within the bottom 35% of the initial ranking will be modified. Applications from 

first-time applicants to Insight Grants that fall in the bottom 35% of the initial ranked spreadsheet will be 

flagged for discussion and will receive a committee evaluation form with their results package.  
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Insight Development Grants

 

           Value: $7,000 to $75,000 

           Duration: 1 to 2 years 

 

Application deadline: February 2, 2021 

Application system: Research Portal online  

Adjudication dates: May 4–May 17, 2021 

Adjudication method: Videoconference  

Number of committees: 23 

Number of committee members: 222 (including two international) 

 

 

43% acceptance  
rate 

SSHRC invited 512 experts 
222 accepted* 

 

48% returning  
members  

106 out of 222 committee 
members previously served 

 

Committee members  
reviewed  

an average of  

17 applications 

*14 of the 512 dropped out after initially accepting the invitation and are not counted in the final 

acceptance rate. 
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See the Joint Initiatives section for Insight Development Grants awarded under the Belmont 

Forum, Department of National Defence Research Initiative and Societal Implications of 

Genomics Research initiatives. 

 

New in 2021-22 

 

COVID-19 PROVISIONS  

As with other SSHRC funding opportunities, provisions were added to the project description and leaves of 

absence sections of the application form to allow applicants to provide information on contingency plans 

and/or indicate the impact of the pandemic on their career. COVID-19 impacts could also be taken into 

consideration when determining the applicant’s eligibility for Emerging Scholar status. Committee members 

were given additional instructions on how to consider COVID-19 impacts in the merit review process.  

 

A RETURN TO REGULAR ADJUDICATION 

The Insight Development Grants competition resumed the adjudication processes in place before they were 

disrupted by the COVID-19 pandemic. Each application had three readers. Committee meetings were held 

by videoconference, and all applications discussed received the committee evaluation form. Anticipating a 

high success rate in 2021-22, only the budgets of the top-ranked 30% of applications in the preliminary 

meeting spreadsheet were discussed, unless the application was flagged for discussion. The bottom 25% 

(previously 30%) were not discussed unless flagged. 

 

Competition Observations 

  

98% of survey respondents rated the quality of SSHRC 

staff support as excellent (88%) or good (10%). 
 

91% of survey respondents rated the quality of the merit 

review process as excellent (56%) or good (35%). 
   

n=123 
 

“The general process is well managed, also the possibility to speak in any language of your 
choice, without feeling any pressure.” 

Committee member survey respondent 
 

“I felt that the evaluation meetings were thoughtful, transparent, and the individuals all 
seemed qualified.” 

Committee member survey respondent 
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« Les membres du comité sont à l'écoute des arguments des autres membres. La formule 
via webex fonctionne mieux qu'en conférence téléphonique. Système utile notamment pour 

inscrire dans la conversation. »  
Committee member survey respondent 

 

Anticipated Changes to the 2022-23 Competition

 

ENHANCED FEEDBACK FOR EARLY CAREER RESEARCHERS (PLANNED FOR FEBRUARY 2023 COMPETITION): 

In support of the CRCC’s commitment to supporting ECRs and providing them with enhanced feedback on 

unsuccessful applications within the federal funding agencies’ flagship funding opportunities, the triage 

system for applications that fall in the bottom 30% of the initial ranking will be modified. Applications from 

first-time applicants to Insight Development Grants that fall in the bottom 30% of the initial ranked 

spreadsheet will be flagged for discussion and will receive a committee evaluation form with their results 

package.  

TRI-AGENCY INTERDISCIPLINARY PEER REVIEW COMMITTEE (PLANNED FOR FEBRUARY 2023 

COMPETITION): Insight Development Grants applicants whose proposals reach across at least two of the 

three federal research agency mandates will be able to direct their applications for review by the TAIPR, 

now in the second year of its pilot. In the first year of the pilot, the TAIPR committee was made available to 

applicants from SSHRC’s Insight Grants, NSERC’s Discovery Horizons and CIHR’s Project Grant funding 

opportunities. This SSHRC-led initiative, which responds to recommendations made in Canada’s 2017 

Fundamental Science Review, brings together researchers with expertise from across the social sciences, 

humanities, natural sciences, engineering, and health sciences to review proposals using a harmonized peer 

review process, including evaluation criteria, that includes elements from all three agencies’ flagship 

funding opportunities.  

  

https://can01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.sciencereview.ca%2Feic%2Fsite%2F059.nsf%2Feng%2Fhome&data=05%7C01%7CFlora.Marguerite%40NSERC-CRSNG.GC.CA%7C53db64ce47e34ce85ac008da81e8edc0%7Cfbef079820e34be7bdc8372032610f65%7C1%7C0%7C637965134664554808%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=reTgcC40lyBcyDlPkhV0imAoogwC1K0FvLWhvVmiVXU%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.sciencereview.ca%2Feic%2Fsite%2F059.nsf%2Feng%2Fhome&data=05%7C01%7CFlora.Marguerite%40NSERC-CRSNG.GC.CA%7C53db64ce47e34ce85ac008da81e8edc0%7Cfbef079820e34be7bdc8372032610f65%7C1%7C0%7C637965134664554808%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=reTgcC40lyBcyDlPkhV0imAoogwC1K0FvLWhvVmiVXU%3D&reserved=0
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Aid to Scholarly Journals

 

         Value: Up to $30,000 per year (base grant) 

Up to $5,000 per (supplementary funding) 

         Duration: 3 years  

 

Application deadline: September 10, 2021 

Application system: SSHRC Online application 

Adjudication dates: January 24–28, 2021 

Adjudication method: Videoconference  

Number of committees: 5 

Number of committee members: 42 (including two international) 

 
 

33% acceptance  
rate 

155 experts invited 
51 accepted 
43 retained 

1 member withdrew from the process 

 

 

31% returning  
members  

13 out of 42 committee members 
previously served  

 

Committee members  
reviewed  

an average of  

10 
applications 
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New in 2021-22 

 

OPEN ACCESS REQUIREMENTS 

Only journals offering either immediate open access, with or without an Article Processing Charge, or 

delayed open access with a 12-month maximum embargo period were eligible to apply for the competition. 

The transition period that had allowed journals unable to meet the open access requirement to apply in the 

2018 competition, under the condition that they submit a plan to transition to an eligible model, was 

phased out. 

COVID-19 CONSIDERATIONS IN ELIGIBILITY AND MERIT REVIEW 

Modifications were made to the eligibility criteria and application form in recognition of the impacts of the 

COVID-19 pandemic on scholarly journals. Journals unable to meet the required publication minimums 

could nevertheless be considered eligible for support. To be considered eligible, journals had to describe 

these impacts in their application. An additional page was added to the journal description and outline of 

future direction section of the application for journals to describe the impacts of COVID-19, if appropriate. 

If journals’ usage statistics were impacted by COVID-19 or were unavailable at the time of application due 

to the impact of COVID-19, journals could describe these impacts in the Readership data and impact 

measures section of their application. Guidelines for reviewing journals impacted by COVID-19 were added 

to the Committee Guidelines for committee members.  

JOURNAL METRICS 

Citation indexes as indicators of journal impact were de-emphasized in the evaluation criteria and 

committee member guidelines, in alignment with the federal funding agencies’ signing of the San Francisco 

Declaration on Research Assessment (DORA) in 2019. Direct reference to citation indexes was omitted from 

the evaluation subcriterion on impact of the journal’s articles. Additional information added to the 

Committee Guidelines for committee members directed members to consider all lines of evidence 

presented in the Readership and impact measures section, without undue emphasis on any potential 

measure of impact.  

Competition Observations 

 

86% of survey respondents rated the quality of SSHRC 

staff support as excellent (82%) or good (4%). 

86% of survey respondents rated the quality of the merit 

review process as excellent (37%) or good (50%). 

    n=22 

 

“Efficient and judicious distribution of application materials and sufficient time given to 
study them. The calibration meetings were a really good idea.” 

Committee member survey respondent 
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“I appreciated the dry run, the guidance and flexibility of the organizers, the way 
disagreements were resolved, and the conscious effort to fund ‘emerging journals’ in 

addition to the established ones.” 
Committee member survey respondent 

 

Anticipated Changes to the Next Competition 

 

SSHRC GUIDELINES ON INDIGENOUS RESEARCH  

Instructions to applicants and committees on consideration of SSHRC’s Guidelines on Indigenous Research 
within Aid to Scholarly Journals will be clarified.  
 
EXCLUDED REVIEWER MODULE  

An excluded reviewer module will be added to the application for applicants to indicate potential reviewers 
who have a conflict of interest with the journal.  
 
CORE EDITORIAL BOARD / PUBLISHING TEAM MODULE  

The space allotted for the description of the structure of the core editorial board / publishing team will be 
expanded. Instructions regarding description of the leadership of the editor-in-chief and editorial board or 
editorial collective will be added.  
 
CLARIFICATION TO INSTRUCTIONS  

Instructions for the budget and budget justification sections of the application, and for submission of tables 
of contents, will be clarified. 
 

IMMEDIATE OPEN ACCESS PUBLISHING 

Additional incentives for journals providing immediate open access, or considering the transition to 
immediate open access, will be added.  
  



SSHRC’S PERFORMANCE IN 2021-22: REPORT ON COMPETITIONS  
53 

Research Partnerships 

 

Summary of 2021-22 Competition Statistics 

Competition 
Eligible 

applications 
Awards** Success rate 

Total requested 

(eligible) 
Total awarded 

Partnership Grants 69* 21 30% $62,143,029*** $52,147,443 

Partnership Development 

Grants 
114 85 75% $21,529,261 $16,087,715 

Partnership Engage Grants 317 271 85% $7,617,049 $6,507,111 

Connection Grants 396 332 84% $11,184,291 $9,017,812 

Race, Gender and Diversity 

Initiative (RGDI) 
171 

29 

(SSHRC) 
27% $66,073,629 

$11,902,556 

(SSHRC) 

Race, Gender and Diversity 

Initiative (RGDI) 

JI**** 

 
17 

(JI) 
  

$7,363,162 

(JI) 

*Includes only eligible applications received at Stage 1. 
**Award data are drawn immediately following adjudication. Awards resulting from the allocation of additional funding later in the 
funding cycle are not included. 
***Includes requested amounts at Stage 2 only. 
****Joint Initiative (JI). 
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Partnership Grants

 

 Stage 1 Stage 2 

         Value: Up to $20,000 $500,000 to $2.5 million 

         Duration: One year 4 to 7 years 

 

Application deadline: February 10, 2021 October 29, 2021 

Adjudication dates: May 5–7, 2021 March 9–11, 2022 

Adjudication method: Videoconference Videoconference 

Number of committees: 1 1 

Number of committee members: 
15 (including one 

international) 

13 (including one 

international) 

Number of expert panellists*: N/A 80 (including 36 international) 

 

 

60% acceptance  
rate** 

SSHRC invited 25 experts for Stage 1 
15 accepted 

0 members withdrew from the process 

 

13% returning  
members  

2 out of 15 committee members 
served within  

the last 5 years 

 

Committee members  
reviewed  

an average of  

15 
applications 

   

*Expert panels consist of three to four external reviewers with disciplinary expertise for each application. The 
members of the expert panel co-author a narrative report outlining the strengths and weaknesses of each application 
based on SSHRC’s evaluation criteria. 
**Data are based on the Stage 1 Partnerships Grants process. 

Each annual call involves a two-stage process: Proposals successful in Stage 1 are invited to apply to the 

Stage 2 competition.  
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See the Joint Initiatives section for Partnership Grants awarded under the Canada Foundation 

for Innovation—John R. Evans Leaders Fund. 

 

New in 2021-22 

 

LAUNCH OF EDI REQUIREMENTS 

SSHRC piloted EDI requirements in the Partnership Grants: Stage 2 competition. The initiative included a 

SSHRC EDI Guide and the addition of EDI evaluation criteria for research practice and research design. The 

requirements will be implemented in the 2022-23 Stage 1 competition. 

ALTERED REVIEW PROCESSES AND PLATFORMS 

Due to the pandemic restrictions, the Partnership Grants: Stage 1 and Stage 2 adjudication committee 

meetings remained virtual. As in the previous Stage 2 competition, written responses to the expert panel 

report were used as an alternative to the interview. Following feedback received in the previous 

competition about high workload in the Stage 2 review process, a reader system was implemented at Stage 

2, which significantly lessened the member workload. In addition, the length of expert panel reports was 

shortened by introducing page restrictions for external reviewers. All changes were overall well received by 

the community and committee.  

CO-PROJECT DIRECTOR PARTICIPANT CATEGORY ADDED 

In response to the Management Response and Action Plan following the 2018 Partnerships Evaluation, 

SSHRC introduced a co-project director participant category in the 2021-22 Partnerships Grants 

competition. This new category helps facilitate the engagement of non-academics in project leadership and 

the establishment of research objectives. It also responds to community requests for co-leadership models 

in Partnership Grant applications. 
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http://www.sshrc-crsh.gc.ca/about-au_sujet/publications/evaluations/2018/Partnership_evaluation_MRAP_E.pdf
http://www.sshrc-crsh.gc.ca/about-au_sujet/publications/evaluations-eng.aspx
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Competition Observations 

 

100% of survey respondents rated the quality of SSHRC 

staff support as excellent. 

 

95% of survey respondents rated the quality of the merit 

review process overall for Stage 1 and 2 as excellent (50%) 

or good (45%). 

n= 22 (12 Stage 1 and 10 Stage 2) 

 
“The SSHRC staff were remarkable—knowledgeable, pleasant, resilient, helpful.” 

Stage 1 Committee member survey respondent 
 

“The process overall was very well managed and I have no major comments for 
improvements. It was time intensive, but I was expecting that.” 

Stage 1 Committee member survey respondent 
 

“I felt that this was the most comprehensive merit review process with which I have ever 
been involved. The reviewers were engaged, support from SSHRC staff was exceptional, and 

the chair(s) were very effective. I appreciated that reviewers had sufficient time to really 
delve into and discuss each file. I felt that committee members focused not only on 

reviewing proposals but upon discussing how to strengthen the projects by giving very deep 
comments.” 

Observer, on Stage 2 review process 
 

EDI REQUIREMENTS: Overall, the committee seemed to appreciate SSHRC’s inclusion of EDI criteria and 

noted the importance of encouraging applicants to think about EDI in their proposals. However, the 

committee at times found it difficult to distinguish between EDI in research practice and EDI in research 

design. The committee also noted that EDI can cover a wide range of considerations, as some aspects of EDI 

may be more appropriate for certain projects than others. 

 “EDI is hugely important and SSHRC is doing a good job at making changes and educating 
adjudicators.”  

Stage 2 Committee member survey respondent 
 

 “It would be relevant to explicitly state that some EDI parameters may apply more than 
others depending on the project, so as not to end up with generic descriptions that are a bit 

empty and only serve to “check all the boxes.” If some examples could be given of 
particularly relevant perspectives in relation to specific projects, it would certainly help.”  

Stage 2 Committee member survey respondent 
 

“Personally, at times I had difficulty assessing [EDI], in particular where applicants were 
using what seemed like institutional boilerplate language, or rhetorically targeting the 

guidelines with difficult-to-parse evidence of actual incorporation into research / 
governance design.”  

Stage 2 Committee member survey respondent 
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EXPERT PANEL REPORTS AND WRITTEN RESPONSES: The committee appreciated having the Expert Panel 

reports to provide additional knowledge on each of the applications by subject matter experts, as it 

increased committee confidence in scoring files for which members themselves were not experts. The 

committee agreed that the written responses were a substantive alternative to interviews, and, for the 

most part, teams took the time to give rich and reflective answers and explanations to criticisms and 

questions posed by the Expert Panel.  

 “Application materials, expert panel reports and written responses were frequently noted 
by committee members. These all helped to form the basis for the comments so that an 

entire picture for each application emerged… I felt that having both the expert panel 
reviews and the written responses from the applications resulted in a greater degree of 

consistency in committee members’ scores. There seemed to be very few real 
discrepancies.”  

Stage 2 Observer 
 

 “Really liked the expert panel reports and written response to complement my own 
evaluation and help make a final determination.”  

Stage 2 Committee member survey respondent 

 

Anticipated Changes to the 2022-23 Competition

 

IMPLEMENTATION OF EDI CONSIDERATIONS IN EVALUATION CRITERIA: SSHRC will introduce EDI 

requirements in the upcoming Partnership Grants: Stage 1 competition. The initiative will include a SSHRC 

EDI Guide and the addition of EDI evaluation criteria in terms of research practice and research design.  
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Partnership Development Grants

 

           Value: $75,000 to $200,000 

           Duration: 1 to 3 years 

  

Application deadline: November 15, 2021 

Application system: SSHRC online 

Adjudication dates: February 21–March 3, 2022  

Adjudication method: Videoconference 

Number of committees: 2 

Number of committee members: 22 

 

 

42% acceptance  
rate 

SSHRC invited 67 experts 
28 accepted 

6 members withdrew from the process 

 

23% returning  
members  

5 out of 22 committee members 
served within  

the last 5 years 

 

Committee members  
reviewed  

an average of  

17 
applications 

 

 

 

See the Joint Initiatives section for Partnership Development Grants awarded under the 

Belmont Forum. 
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Competition Observations 

  

100% of survey respondents rated the quality of SSHRC 

staff support as excellent (92%) or good (8%). 
 

67% of survey respondents rated the quality of the merit 

review process as excellent (42%) or good (25%). 
   n=12 

 

“The staff were very responsive and understanding of needs to juggle obligations and 
scheduling conflicts that arose while trying to complete the sessions from home. Our 

committee was really well chaired this year. I appreciated how organized and on point he 
kept us.”  

Committee member survey respondent 

 

“The quality of the merit review process this year was sufficient. Both committees 
succeeded in reviewing all of the files within the allotted time, despite numerous challenges 

and tumultuous pacing (especially in the first two days).” 
Observer 

 

Anticipated Changes to the 2022-23 Competition

 

UPDATE TO APPLICATION INSTRUCTIONS AND PORTAL: The category of co-director will be added to both 

the instructions and the application. The addition of this category is a response to the partnership 

evaluation and part of SSHRC’s commitment to reconciliation, as several Indigenous Research partnerships 

currently use such a co‐director model informally. The goals of this addition are to recognize this role as 

distinct from the large number of co‐applicants that are often involved in these partnerships and to meet 

the needs of the research community we serve. 
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Partnership Engage Grants

 

          Value: $7,000 to $25,000 

          Duration: 1 year 

  

Application system: SSHRC online 

Adjudication method: Videoconference 

Application deadline: March 15, 2021 June 15, 2021 
September 15, 

2021 

December 15, 

2021 

Adjudication dates: 
May 11–12, 

2021 

August 4–5, 

2021 

November 3, 

2021 

February 2–3, 

2022 

Number of committees: 2 2 1 2 

Number of committee 

members: 
24 24 13 21 

Total number of 

committee members: 

82 (several members served more than once;  

total returning members 37) 

 

 

36% acceptance  
rate  

297 experts invited 
106 accepted* 

88 retained 
6 members withdrew from the process 

82 committee members 

 

45% returning  
members  

37 out of 82 committee members 
served within  

the last 5 years 

 

Committee members  
reviewed  

an average of  

9 
applications 

*18 committee members who had agreed to serve were released either because they agreed after the slate was 
approved or because of a low number of applications. 

 

SSHRC administers four separate competitions each fiscal year. The Partnership Engage Grants were first 

implemented in the 2017-18 competition year. 
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See the Joint Initiatives section for Partnership Engage Grants awarded under the Mitacs 

Accelerate initiative. 

 

New in 2021-22

 

GREATER CLARITY ON ELIGIBLE SUBJECT MATTER 

SSHRC revised the Partnership Engage Grants funding opportunity description to provide greater details on 

the types of projects that are ineligible for the Partnership Engage Grants funding opportunity (i.e., projects 

whose primary objective is curriculum development, preparation of teaching materials, program 

evaluation, organization of a conference or workshop, digitization of a collection, or creation of a 

database). 

GREATER FLEXIBILITY ON ELIGIBLE PARTNER ORGANIZATIONS 

SSHRC updated the Partnership Engage Grants funding opportunity description to state that organizations 

servicing postsecondary institutions are now considered eligible partner organizations.  

Competition Observations

  

100% of survey respondents rated the quality of SSHRC 

staff support as excellent (87%) or good (13%). 
 

95% of survey respondents rated the quality of the merit 

review process as excellent (52%) or good (43%). 
 

n=23 (March and September 2021 competitions surveyed) 
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“Bravo to the Partnership Engage Grants team. This adjudication went well very well.” 
May 2021 Committee member survey respondent  

 
“The SSHRC officers have been exceptional. Very high professionalism. The adjudication 

processes have been rigorous and fair.” 
November 2021 Committee member survey respondent 

 
 

VIRTUAL ADJUDICATION MEETINGS: Committee members provided positive feedback regarding the 

delivery of the Partnership Engage Grants funding opportunity via virtual adjudication meetings. 

 

“SSHRC has been effective in transitioning to virtual committees.” 
May 2021 committee member survey respondent 

 
“This is a first-rate organization, and the staff are exceptionally professional. It is a pleasure 

to be involved.” 
November 2021 committee member survey respondent 

 

EDI GUIDELINES: Committee members provided suggestions for incorporating specific EDI considerations 

into both the applications and the merit review processes. This feedback from committee members is 

important, as SSHRC is currently piloting EDI guidelines in the Partnership Grants funding opportunity.  

 

“Have applicants explicitly state how they will incorporate EDI.” 
May 2021 committee member survey respondent 

 
“The new EDI policy does not appear to have made in any change in the evaluation process. 

Maybe this should become a specific evaluation criteria.” 
May 2021 committee member survey respondent 

 
“More clearly identify applications that fall into [the EDI] category.” 

November 2021 committee member survey respondent 
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Connection Grants

 

         Value: $7,000 to $25,000 (events) / $7,000 to $50,000 (outreach activities) 

         Duration: 1 year 

  

Application system: SSHRC online 

Adjudication method: Teleconference 

Application deadline: May 1, 2021 August 1, 2021 
November 1, 

2021 
February 1, 2022 

Adjudication dates: 
June 7–11, 

2021 

September 6–

10, 2021 

December 6–10, 

2021 

March 7–11, 

2022 

Number of committees: 2 2 2 2 

Committee members: 15 19 23 23 

Total committee members: 80 (several members served more than once; total individuals 68) 

 

 

30% acceptance  
rate 

SSHRC invited 328 experts 
99 accepted, 80 members served* 

0 members withdrew from the process 

 

49% returning  
members  

39 out of 80 committee members 
served within  

the last 5 years 

 

Committee members  
reviewed  

an average of  

11 
applications 

*19 committee members who had agreed to serve were released either because they agreed after the slate was 

approved or because of a low number of applications. 

 

SSHRC administers four separate competitions each fiscal year. Applicants whose project is an outreach 

activity can request more than $50,000, with justification. 
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See the Joint Initiatives section for Connections Grants awarded under the Initiative for Digital 

Citizen Research. 

 

New in 2021-22

 

SUPPORT FOR THE DEVELOPMENT OF DISSEMINATION TOOLS: In response to emerging needs for research 

infrastructure in the social sciences and humanities and the development of communication and 

dissemination tools, SSHRC has increased the maximum funding threshold for Connection Grants from 

$7,000 to $50,000 for developing knowledge mobilization tools. 

SIMPLIFIED REVIEW PROCESSES WITH FEEDBACK: The feedback processes that were temporarily removed 

from the review processes in 2020-21 have been revised in 2021-22. The revised processes that were 

implemented in the 2021-22 Connection Grants competitions maintain the reduced workload of committee 

members, but feedback is provided to applications that were discussed and were unsuccessful, in response 

to expressed community need. 

HIGH SUCCESS RATE: To encourage and support the research community during the challenging period of 

knowledge mobilization activities in the context of COVID-19, SSHRC has increased the 2021-22 Connection 

Grants success rates to 84%, which represents a 39 percentage point increase over the start of the COVID-

19 crisis in 2019-20 and an 7 percentage point increase over 2020-21.  

A MORE ACTIVE ROLE FOR THE REVIEW COMMITTEE CHAIR: SSHRC harmonized the review processes 

across the Research Partnerships funding opportunities by giving a more active role to the Connection 

Grant committee chairs as of the August 2021 competition. Since then, chairs no longer evaluate 

applications but are fully engaged in presiding over the committee meetings with the assistance of SSHRC 

staff, guiding the committee’s discussion of applications, and efficiently managing time so that applications 

can be adequately discussed.  
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Competition Observations 

  

100% of survey respondents rated the quality of SSHRC 

staff support as excellent (95%) or good (5%). 
 

100% of survey respondents rated the quality of the 

merit review process as excellent (50%) or good (50%). 
 

 
n=22 (May & November 2021 competitions surveyed) 

“The support staff were excellent at facilitating a streamlined process. They were very 
knowledgeable and helpful.”  

June 2021 Committee member survey respondent 
 

“Given the number of proposals that had to be reviewed, it was amazing how efficient the 
evaluation process was.” 

December 2021 Committee member survey respondent 

 

PROGRESSIVE INCREASE OF APPLICATION INTAKE: With improvements in the global pandemic situation 

and the gradual easing of COVID-19 restrictions, SSHRC has seen a progressive increase in the number of 

Connection Grants applications received in 2021-22 and a potential recovery to the pre-pandemic 

application rate.  

EDI CONSIDERATIONS IN EVALUATION CRITERIA: Committee members emphasized the importance of EDI 

considerations in research projects and strongly suggested that these considerations be included as 

evaluation criteria and promoted to the research community.  

“Make explicit reference to ensure EDI in relation to panels/workshops proposed.” 
December 2021 Committee member survey respondent 

 
“Include this (EDI) as an evaluation criteria.” 

December 2021 Committee member survey respondent 

 

Anticipated Changes to the 2022-23 Competitions

 

A RETURN TO A LEVEL OF APPLICATION RATES CLOSER TO PRE-COVID RATES: With the hope that the post-

pandemic era is now beginning, SSHRC anticipates a progressive increase in Connection Grants applications 

in 2022-23.  
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Race, Gender and Diversity Initiative (RGDI) 

 

            Value: Up to $450,000 

            Duration: 3 years 

 

Application deadline: November 15, 2021 

Application system: Convergence Portal 

Adjudication dates: February 15–17 and 23–25, 2022 

Adjudication method: Videoconference 

Number of sub-committees*: 2 

Number of committee members: 32 (including one international) 

 
 

39% acceptance  
rate 

SSHRC invited 93 experts 
36 accepted 

4 members withdrew from the process 

Committee members  
reviewed  

an average of  

16 
applications 

*Given the volume of applications, the committee was divided into two sub-committees. 

 

Competition Data 

Competition 
Eligible 

applications 
Awards* Success rate 

Total 

requested 

(eligible) 

Total awarded 

Race, Gender and 

Diversity Initiative 

(RGDI) 

171 
29 

(SSHRC) 
27% $66,073,629 

$11,902,556 

(SSHRC) 

Race, Gender and 

Diversity Initiative 

(RGDI) (JI**) 

 
17 

(JI) 
  $7,363,162 (JI) 

*Award data are drawn immediately following adjudication. Awards resulting from the allocation of additional funding 

later in the funding cycle are not funded. 

**Joint Initiative (JI). 
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New in 2021-22 

 

Not applicable. This initiative was a one-time competition through an investment in Federal Budget 2021.  

Competition Observations 

  

93% of survey respondents rated the quality of SSHRC 

staff support as excellent.  
 

93% of survey respondents rated the quality of the merit 

review process as excellent (29%) or good (64%). 
 

n=14  

- Of the 46 successful projects funded through this initiative, 17 were co-funded through a 

partnership with the CIHR to fund social sciences and humanities projects on the themes of race, 

gender and diversity that include a focus on health. 

- When the funding opportunity was launched, SSHRC committed to awarding at least three grants 

to Indigenous not-for-profit organizations, provided such applications were recommended by the 

adjudication committee. As a result, three grants were awarded to the applicants from Indigenous 

not-for-profit administering organizations. 

- The high volume of applications (171) led to the use of a two sub-committee structure of 30 

members and two chairs. These multidisciplinary sub-committees included representation from the 

not-for-profit sector, reflected a diversity of lived experience, and benefited from strong subject 

matter expertise in the themes of the funding opportunity.  

“I found the sub-committee members worked very effectively with each other: they were 
collaborative, thoughtful, and actively engaged in discussions. Overall, the process was fair 

and collegial.” 
Observer 

 

 “There was an excellent sentiment of mutual respect during the proceedings.” 
Committee member survey respondent 

 

 “Unsurprisingly, not everybody always agreed to the nature of EDI. Concerns about how to 
understand EDI and what were the parameters to assess EDI were raised and discussed in 

both sub-committees. This is understandable, given that EDI is a huge and (I think) still 
developing concept. I suspect that this issue will continue to be discussed and hopefully 

developed in future.” 
Observer 

Anticipated Changes to the 2022-23 Competition

 

This initiative was launched as a special initiative from a Federal Budget 2021 investment. At this time, 

SSHRC does not intend to extend this initiative after 2021-22. 
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Future Challenges 

 

Summary of 2021-22 Competition Statistics 

Competition 
Eligible 

applications 
Awards*** 

Success 

rate 

Total 

requested 

(eligible) 

Total 

awarded 

Knowledge Synthesis Grants – 

Emerging Asocial Society 
52 30 58% $1,507,151 $868,740 

Imagining Canada’s Future Ideas Lab: 

Canada and the Circular Economy* 

Stage 1 

64 individuals 

Stage 1: 

Workshop 

participant 

selection 

30 

Workshop 

participants 

selected (no 

funding 

required) 

47% N/A N/A 

Imagining Canada’s Future Ideas Lab: 

Canada and the Circular Economy* 

Stage 2 

5** 

Stage 2: 

Applications 

by teams for 

merit review 

3 

Stage 2 

awards 

60% $1,218,175**** $684,088 

* The Imagining Canada’s Future Ideas Lab initiative is a two-year pilot project designed to stimulate and fund innovative, 

transdisciplinary research collaborations, using an experimentation opportunity to assess a more iterative and collaborative 

approach to research development and adjudication.  

**Of the 30 participants invited to the Stage 1 workshop, five teams of variable team sizes were formed. Those five teams 

subsequently applied to Stage 2. In total, three teams (consisting of 15 workshop participants) were awarded a grant. 

***Award data are drawn immediately following adjudication. Awards resulting from the allocation of additional funding later in 
the funding cycle are not included. 
****Includes requested amounts at Application Stage 2 only.  

  

https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/ideas_lab-carrefour_d-idees-eng.aspx
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Knowledge Synthesis Grants: Emerging Asocial Society

 

          Value: Up to $30,000 

          Duration: 1 year 

  

Application deadline: December 17, 2021 

Application system: SSHRC online 

Adjudication date: March 9, 2022 

Adjudication method: Videoconference 

Number of committees: 1 

Number of committee members: 8 

 

 

30% acceptance  
rate 

SSHRC invited 27 experts 
8 accepted 

0 member withdrew from the process 

 

Committee members  
reviewed  

an average of  

15 
applications 

  

The 2021-22 competition addressed one of the 16 future challenges areas under the second phase of 

SSHRC’s Imagining Canada’s Future initiative. This competition was co-funded by the Employment and 

Social Development Canada. Committee member acceptance rates were much lower than usual for this 
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resulting from the allocation of 

additional funding later in the 

funding cycle are not included. 

 

 

https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/challenge_areas-domaines_des_defis/index-eng.aspx


SSHRC’S PERFORMANCE IN 2021-22: REPORT ON COMPETITIONS  
70 

competition. COVID-19 and the timing of recruitment may have played a part in these lower acceptance 

numbers. 

Competition Statistics 

 

Year 
Eligible 

applications 
Awards Success rate 

Total requested 

(eligible) 
Total awarded 

2021-22 

Emerging Asocial 

Society 

52 30 58% $1,507,151 $868,740 

2020-21 

Digital Skills 
59 36 61% $1,694,824 $762,217 

2020-21 

Mobility and Public 

Transit 

30 23 77% $858,425 $669,238 

Competition statistics are based on point-in-time adjudication data; awards resulting from the allocation of additional 

funding are not included. 

 

New in 2021-22

 

VIRTUAL FORUM DUE TO TRAVEL AND HEALTH RESTRICTIONS. Due to the travel restrictions experienced 

throughout the year, all Knowledge Synthesis Grants events were conducted remotely. While the kickoff 

webinars had transitioned to a virtual webinar in the previous year, the national cross-sectoral knowledge 

mobilization forums to present results were also held remotely for the first time, over multiple days. This 

will continue for the knowledge mobilization forum for the Emerging Asocial Society Knowledge Synthesis 

Grants in November 2022 and the Gender-Based Violence Knowledge Synthesis Grants in summer 2023. 

Competition Observations 

  

80% of survey respondents rated the quality of SSHRC 

staff support as excellent.  

 

100% of survey respondents rated the quality of the 

merit review process as excellent (60%) or good (40%). 
n=5 
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“The committee’s lead was effective in guiding the committee and resolving any 
disagreements. The committee members were respectful of each other’s views.” 

Committee member survey respondent 

 

“Supporting well-considered, honest evaluations.” 
 Committee member survey respondent 

 

RANGES IN CAREER STAGES: Knowledge Synthesis Grant funding opportunities continue to attract a wide 

variety of scholars at various stages of their career. Participation in knowledge mobilization events such as 

the Knowledge Synthesis forums ranges from doctoral and postdoctoral researchers to full professors, 

including Canada Research Chairs, as well as cross-sectoral policy-makers.  

 

Anticipated Changes to the 2022-23 Competition

 

APPLICATION SUBMISSION PROCESS: Applicants will not be required to include travel and accommodation 

expenditures in their budget, as Knowledge Synthesis Grant events will be held virtually going forward.  
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Ideas Lab: Canada and the Circular Economy 

 

          Value: Up to $250,000 

         Duration: 2 years 

   

 Ideas Lab Stage 1 Ideas Lab Stage 2 

Application deadline: July 16, 2021 February 3, 2022* 

Application system: Convergence  Convergence 

Adjudication date: August 24, 2021 February 25, 2022 

Adjudication method: Videoconference Videoconference  

Number of committees: 1 1 

Number of committee members: 5 8** 

 

*Only participants of the workshop who were invited to apply to Stage 2 were eligible to apply. 

**To ensure the integrity of the merit review, three additional members (who were not present at the workshop) 

were added to the five peer mentors from Stage 1. 

 
 

50% acceptance 
 rate 

SSHRC invited 10 experts 
5 accepted* 

0 members withdrew from the process 

 
Committee members  

reviewed  
an average of  

5 
applications 

*Data are based on the Ideas Lab Stage 1 process. 

 

The Imagining Canada’s Future Ideas Lab initiative is a two-year pilot project designed to stimulate and fund 

innovative, transdisciplinary research collaborations, using an experimentation opportunity to assess a 

more iterative and collaborative approach to research development and adjudication. At the end of the 

two-year pilot, participating teams will have a fully developed project proposal and be ideally positioned to 

seek additional funding from established funding mechanisms, while SSHRC will have gained experience 

with new research design and merit review processes. The Ideas Lab is a pilot project and was included in 

2021-22 Departmental Plan as an “experiment,” as defined by Treasury Board Secretariat’s guidelines.  
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Competition Statistics 

 

Competition  
Eligible 

applications 
Awards*** 

Success 

rate 

Total 

requested 

(eligible) 

Total 

awarded 

Ideas Lab Stage 1* 

64 individuals 

Stage 1: Workshop 

participant selection 

30 

Workshop 

participants 

selected (no 

funding required) 

47% N/A N/A 

Ideas Lab Stage 2* 

5** 

Stage 2: Application 

by teams for merit 

review 

3 

Stage 2 awards 
60% $1,218,175**** $684,088 

*The Imagining Canada’s Future Ideas Lab initiative is a two-year pilot project designed to stimulate and fund innovative, 

transdisciplinary research collaborations, using an experimentation opportunity to assess a more iterative and collaborative 

approach to research development and adjudication.  

**Of the 30 participants invited to the Stage 1 workshop, five teams of variable team sizes were formed. Those five teams 

subsequently applied to Stage 2. In total, 3 teams (consisting of 15 workshop participants) were awarded a grant. 

***Award data are drawn immediately following adjudication. Awards resulting from the allocation of additional funding later in 
the funding cycle are not included. 
****Includes requested amounts at Application Stage 2 only.  

 

Competition Observations 

  

- Subject matter experts were invited to assume a dual role: peer mentors at the workshop (Stage 1) 

and merit reviewers at the final review stage (Stage 2). Assuming a dual role of mentor and peer 

reviewer created some confusion regarding roles and responsibilities and the appropriate level of 

engagement and responsiveness.  

- The composition of the group of peer mentors included EDI considerations as well as various 

disciplines and other considerations. 

- The workshop was offered in a virtual format over several days (due to COVID-19 restrictions), 

which made it difficult for participants to get to know one another outside of organized activities 

and may have slowed down the group formation around a topic of interest. 

- Webinars were an effective way to promote a new funding opportunity and to engage directly with 

researchers and research administrators. Webinars were well-attended (approximately 79 

attendees for the English session and six attendees for the French session). 

 

https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/ideas_lab-carrefour_d-idees-eng.aspx
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Anticipated Changes to the 2023-24 Competition

 

The next Ideas Lab competition will take place in 2023-24. SSHRC will explore potential design changes, 

such as: 

- allowing special consideration for ECRs, Indigenous researchers, and representatives from not-for-

profit organizations, to be reflected in both the format of the application and the merit review 

criteria; 

- providing specific research questions or a narrower definition of the workshop theme in the 

funding opportunity description to ensure more focused applications; 

- decoupling the mentor role from the merit reviewer role and having the process focus on feedback 

by mentors, which allows all teams to move to Stage 2; 

- providing a clearer outline of the role, responsibilities, and time commitments to potential peer 

mentors; and 

- organizing a pre-workshop event focusing on the topic and involving guest speakers/subject matter 

experts to share their knowledge, which would prepare participants in advance of the workshop. 
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Joint Initiatives 

 

SSHRC’s program architecture facilitates the development of partnerships between members of the 

research community in Canada and abroad, as well as between the Canadian research community and the 

public, private and not-for-profit sectors.  

The following, developed under a set of joint initiatives, are managed either by SSHRC or by external 

departments, agencies, or organizations. Not all initiatives involve funding. The initiatives and key results 

for 2021-22 are summarized below (in alphabetical order). 

 

Belmont Forum 

Partner: Belmont Forum 

About: Canadian researchers interested in the themes put forward by the Belmont Forum on global 

environmental change research issues develop proposals that involve international research partnerships. 

Applications are submitted through SSHRC’s Insight and Connection programs; successful SSHRC grant 

holders can use their existing research funds to participate as collaborators.  

2021-22: 

Six Insight Development Grants applications indicated interest; two were awarded; no collaborations were 

established. 

 

Canada Foundation for Innovation—John R. Evans Leaders Fund 

Partner: Canada Foundation for Innovation (CFI) 

About: The fund offers infrastructure funding to support research and/or research-related partnership 

activities. Universities can submit proposals requesting up to $800,000, with a maximum total eligible cost 

of $2 million. The CFI accepts proposals requesting less than or equal to $75,000 from the social sciences, 

humanities and arts, and from those universities that have access to the Small Institution Fund. 

2021-22: 

Two successful Partnership Grants were awarded. 

 

Canada Foundation for Innovation and Canadian Institutes of Health Research—

Canadian Research Data Centres Network 

Partner: Canada Foundation for Innovation (CFI) and Canadian Institutes of Health Research (CIHR) 

About: The fund offers ongoing funding to the Canadian Research Data Centres Network to support its 

mandate of providing Statistics Canada microdata to researchers. The renewal’s funding model has been 

aligned with the CFI’s Major Science Initiatives funding opportunity. As a result, the CFI will be supporting 

https://www.sshrc-crsh.gc.ca/about-au_sujet/partnerships-partenariats/index-eng.aspx
https://www.sshrc-crsh.gc.ca/about-au_sujet/partnerships-partenariats/joint_initiatives-initiatives_conjointes-eng.aspx
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part of the funding through its Major Science Initiatives budget, and SSHRC and CIHR will provide up to 

$17.5 million in funding.  

2021-22: The Memorandum of Understanding with CFI and CIHR has been renewed, and a competition for 

renewal of funding to the Canadian Research Data Centres Network was developed and launched in 2021. 

Evaluation meetings were held in January 2022. Funding decisions will be finalized after the CFI’s final 

Major Science Initiatives evaluation meetings, in June 2022. 

 

Canada Mortgage and Housing Corporation—SSHRC Housing Research Training Awards 

Program  

Partner: Canada Mortgage and Housing Corporation (CMHC) 

About: This initiative offers Postdoctoral Fellowships to individuals conducting social sciences and 

humanities research in areas related to housing, in support of the National Housing Strategy. Each 

fellowship is valued at $45,000 per year and is tenable for one or two years. Candidates apply through the 

SSHRC Postdoctoral Fellowships funding opportunity. Meritorious applications are forwarded to CMHC for 

consideration. 

2021-22: 

Two Postdoctoral Fellowships were awarded (both fully funded by CMHC). 

There is a $202,500 investment from CMHC to support new and ongoing awards. 

 

College and Community Innovation Program  

Partners: Natural Sciences and Engineering Research Council (lead) and Canadian Institutes of Health 

Research 

About: The program aims to increase innovation at the community and/or regional level by enabling 

Canadian colleges to increase their capacity to work with local companies, particularly small and medium-

sized enterprises. It supports applied research and collaborations that facilitate commercialization, as well 

as technology transfer and adaptation, and the adoption of new technologies.10 

The College and Community Innovation program includes nine types of grants. In 2021-22, SSHRC funded 

projects under three of the types of funds available.  

  

 

10 Grants are funded by NSERC, with the exception of proposals exclusively in the social sciences, humanities and/or 
health sciences, which will be funded by SSHRC or CIHR, as appropriate. 

https://www.cmhc-schl.gc.ca/en/nhs/housing-research-scholarship-program
https://www.cmhc-schl.gc.ca/en/nhs/housing-research-scholarship-program
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2021-22: 

Eighteen College and Community Social Innovation Fund Grants were funded, for a total of $6,157,494. 

Two Engage Grants were funded, for a total of $24,994. 

Three Entry-Level Innovation Enhancement Grants were funded, for a total of $597,729. 

SSHRC invested a total of $6,780,217.  

 

Department of National Defence Research Initiative 

Partner: Defence Research and Development Canada (DRDC), an agency of the Department of National 

Defence 

About: The initiative supports social sciences and humanities research and related activities related to 

DRDC’s research priorities, including military personnel readiness, organizational and operational 

effectiveness, and human effectiveness in modern operations. Interested researchers submit their 

applications through SSHRC’s Insight programs. 

2021-22: 

For the Insight Grants Competition: 

- Nine applications under this initiative were received. From these, five applications were forwarded 

to DRDC. Two Insight Grants supplements were awarded, valued at $20,000 each. 

For the Insight Development Grants competition: 

- Three applications under this initiative were received. From these, two applications were 

forwarded to DRDC. One Insight Development Grants supplement was awarded, valued at $10,000. 

The total investment from DRDC amounted to $105,581. (This amount includes only the new funding and 

excludes amounts for ongoing awards.) 

 

Department of National Defence Mobilizing Insights in Defence and Security Scholarship 

Initiative  

Partner: Department of National Defence’s Mobilizing Insights in Defence and Security (MINDS) Program 

About: The Department of National Defence offers research training awards and supplements at the 

master’s, doctoral and postdoctoral levels to social sciences and humanities students and researchers. 

Research must be related to the MINDS Policy Challenges, as well as Canada’s defence policy, Strong, 

Secure, Engaged.  

The initiative includes awards for successful candidates in the Canada Graduate Scholarships Program 

Master’s Scholarships who self-identify as Indigenous and whose research aligns with Canada’s defence 

policy areas.  

The initiative’s funding streams are associated with three funding opportunities: Canada Graduate 

Scholarships Program Master’s Scholarships, SSHRC Doctoral Awards and SSHRC Postdoctoral Fellowships. 

http://www.sshrc-crsh.gc.ca/funding-financement/umbrella_programs-programme_cadre/insight-savoir-eng.aspx
https://www.canada.ca/en/department-national-defence/programs/minds/defence-policy-challenges.html
http://dgpaapp.forces.gc.ca/en/canada-defence-policy/docs/canada-defence-policy-report.pdf
http://dgpaapp.forces.gc.ca/en/canada-defence-policy/docs/canada-defence-policy-report.pdf
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Competition results of these funding opportunities are used to adjudicate the initiative’s awards and 

supplements in the fiscal year following that of the associated SSHRC or tri-agency competition.  

2021-22: 

Awards comprised the following: 

- Postdoctoral Fellowships valued at $45,000/year for up to two years;  

- Doctoral Awards, valued at $35,000/year for up to three years;  

- Doctoral Awards, valued at $35,000/year for one year;  

- 13 supplements valued at $10,000; and 

- Master’s Scholarships for Indigenous Students, valued at $17,500 and tenable for one year.  

The total investment from Department of National Defence amounted to $402,500 for this year. 

 

Healthy Cities Research Training Platform 

Partners: Canadian Institutes of Health Research (CIHR) and Natural Sciences and Engineering Research 

Council (NSERC) 

About: The national Healthy Cities Research Training Platform is an interdisciplinary, cross-sectoral training 

initiative to support cutting-edge knowledge and capacity-building. This funding opportunity will support a 

team in designing and delivering a national research training initiative focused on how to create, implement 

and scale innovative, solution-based interventions in a variety of urban contexts focused on promoting 

healthy, resilient, sustainable and equitable cities.  

The application process for the Healthy Cities Research Training Platform consisted of a Letter of Intent 

stage and a Full Application stage. Only one partnership received the full grant. 

2021-22: 

Five teams were invited to submit applications at the Full Application stage. One platform was co-funded by 

SSHRC, NSERC and CIHR. 

The SSHRC contribution was $1,650,000. 

 

Initiative for Digital Citizen Research  

Partner: Department of Canadian Heritage 

About: The Initiative for Digital Citizen Research (IDCR) supports the goals of the Department of Canadian 

Heritage’s approach to protecting democracy and the Digital Citizen Initiative by funding selected research 

on issues related to online disinformation in Canada. The initiative provides a maximum annual amount of 

$600,000. In 2021-22, IDCR funding was awarded under SSHRC’s Connection Grants (IDCR-CG), Postdoctoral 

Fellowships and Doctoral Award funding opportunities.  

2021-22: 

Six Connection Grants applications indicated interest. Moreover, 4 Connection Grants applications were 

also identified as potentially relevant to IDCR-CG.  

https://www.canada.ca/en/canadian-heritage/services/online-disinformation.html
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- Out of 10 applications, six IDCR-CG grants were awarded, for a total amount of $136,912 from 

IDCR. 

One postdoctoral and 13 doctoral applications were forwarded to IDCR to be reviewed for relevance. 

- Five doctoral awards were funded at a value of $10,000 each, for a total amount of $50,000 from 

IDCR. 

This opportunity received a $186,912 investment from IDCR. 

 

International Development Research Centre and Canadian Institutes of Health 

Research—Women RISE 

Partner: International Development Research Centre and Canadian Institutes of Health Research (CIHR) 

About: The fund offers funding to support action-oriented, gender-transformative research on how 

women’s health and work (paid or unpaid) intersect and interact in the context of preparedness, recovery, 

and response to COVID-19. The competition has two streams: health policy research organization funding, 

and research team funding. One health policy research organization based in a low- or middle-income 

country will receive up to $1 million in funding to support the facilitation of knowledge mobilization, 

capacity-building, and networking among the funded research teams. Research team applicants based in 

low- and middle-income countries can submit proposals requesting up to $1 million, with the initiative’s 

goal being to fund up to 20 projects.  

2021-22: 

The health policy research organization stream was launched in collaboration with International 

Development Research Centre and CIHR in late 2021; stream evaluations were conducted in March 2022. 

One award in this stream was awarded in March 2022.  

The two-stage research team stream launched in March 2022; evaluation of the first stage was underway in 

spring 2022. Stage two applicants will be invited to submit full proposals in May 2022; funding decisions will 

be finalized in July 2022 (anticipated). 

 

Mitacs Accelerate  

Partner: Mitacs 

About: Holders of Partnership Grants, Partnership Development Grants, Partnership Engage Grants and 

Insight Grants are eligible for a streamlined application process for Mitacs Accelerate internships. The 

program supports research internships for graduate students and/or postdoctoral fellows and is open to 

partnerships with both private sector businesses and eligible not-for-profit organizations. 

2021-22: 

A total of 56 student and postdoctoral fellowships were awarded.  

There was representation from 23 universities.  
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There were 48 Canadian companies and non-profit hosts.  

The program received a $858,750 investment from Mitacs and partners.  

 

Mitacs Elevate  

Partner: Mitacs 

About: SSHRC Postdoctoral Fellowship candidates working with Canadian business and/or not-for-profit 

organizations can apply simultaneously for a Mitacs Elevate fellowship, valued at $55,000 per year and 

tenable for up to two years.  

2021-22: 

SSHRC did not receive any applications for a Mitacs Elevate fellowship.  

 

Mitacs Elevate Research Management Training Initiative 

Partner: Mitacs 

About: This initiative offers exclusive access to a two-year program that consists of in-person and online 

networking and training activities, focusing on developing skills in leadership and management, 

communication and relationship building, and personal and professional management. Participants may 

request additional support to offset lodging and travel expenses related to personal circumstances (e.g., 

childcare-related costs, accommodations for disability, international travel or travel from remote areas). 

Note: The program’s activities will be conducted online until COVID-19-related restrictions are lifted.  

2021-22: 

The program was on hold due to COVID; therefore, no invitations were sent. 

In 2022-23, 25 SSHRC Postdoctoral Fellowship holders from 2021-22 cohort and 25 from the 2022-23 

cohort will be invited to participate in the initiative. 

 

Sport Participation Research Initiative 

Partner: Sport Canada 

About: The Sport Participation Research Initiative (SPRI) supports the goals of the Canadian Sport Policy by 

funding selected research on issues related to enhancing participation in sport in Canada. The policy aims 

to increase both the number and diversity of Canadians participating in sports. Interested researchers can 

choose to be considered for funding under SSHRC’s Insight Grants, postdoctoral and doctoral funding 

opportunity competitions.  
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2021-22: 

There were 27 Insight Grant applications, of which 21 were forwarded to Sport Canada and 15 were 

awarded an Insight Grant. Six Insight Grant applications were recommended for funding but were not 

awarded due to budgetary constraints. 

Of the 21 applications sent to SPRI:  

- one SPRI Research Grant was awarded, valued at $160,031 over three years; and 

- nine SPRI Research Grant Supplements were awarded, valued at $15,000 each (total $135,000). 

Three postdoctoral and 17 doctoral applications were forwarded to Sport Canada.11 

- Ten doctoral and three postdoctoral award supplements were awarded, valued at $10,000 each 

(total $130,000). 

For the fiscal year 2021-22, the investment was $314,002. Over three years, the investment from Sport 

Canada amounts to $425,031. 

 

 

 

11 Only successful applications to the Talent Program were forwarded. 

https://www.sshrc-crsh.gc.ca/funding-financement/umbrella_programs-programme_cadre/talent-eng.aspx
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Appendix A – Committee Member Questionnaire: Overall Results and Three-

Year Trends 

 

 

The tables below shows the overall results of the committee member questionnaire for the period 2021-22 

and three-year trends, when available. 

 

There were additional common qualitative questions in the questionnaire: 

• Please provide one thing that SSHRC did really well to support the evaluation process. For privacy 

reasons, please refrain from identifying individuals.  

• Please provide one thing that SSHRC should change to make your experience better. For privacy 

reasons, please refrain from identifying individuals.  

• Do you have any other comments, concerns or ideas? 

 

Other questions were added to obtain feedback on COVID-19 impacts on the merit review process. 
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Committee member questionnaire: Overall results  

2021-22 responses 3-year trend analysis 
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New Questions added in 2020-21 (3-year analysis not available) 

 

 

12%

17%

10%

48%

35%

43%

23%

34%

23%

14%

18%

9%

17%

18%

23%

7%

6%

10%

6%

17%

74%

reviewing background evaluation guidelines and tools, and completing any
training modules provided by SSHRC

reviewing one application (average time)

scoring and other preparations for the adjudication meeting

participation in meetings (including travel time, if applicable)

written communications with SSHRC program officer

Approximately how much time did you spend on the following (2021-22):

Up to 30 minutes 45 minutes to one and a half hours One to two hours Two to three hours

Three to four hours More than four hours Unable to estimate

*Percentages less than 5% are not shown *Percentages less than 5% are not shown. 



SSHRC’S PERFORMANCE IN 2021-22: REPORT ON COMPETITIONS  
95 

 
 

 

76%

31%

12%

The online unconscious bias training
module, Bias in Peer Review (link

shared by SSHRC)

A different unconscious bias
awareness training offered or

recommended to me Define/describe
(optional)

I have not completed bias awareness
training

What types of bias awareness training have you 
completed (2021-22)? 

Please select as many as apply

48%

29%

23%

Based on your recent experience as a committee member, 
does SSHRC need to adopt additional measures to further 

increase equity, diversity and inclusion in merit review 
(2021-22)?  

No, the process supports
equity, diversity and inclusion,
as-is

I’m not sure

Yes*

*Respondents who answered yes were 
given the opportunity to submit 
suggestions to SSHRC.



SSHRC’S PERFORMANCE IN 2021-22: REPORT ON COMPETITIONS   
96 

Appendix B – List of Observers 2021-22 

 

 

Funding Opportunity Observer University 

Research Training and Talent Development  

SSHRC Postdoctoral Fellowships  Dominique Marshall Department of History, Carleton University  

SSHRC Postdoctoral Fellowships  Alphonse Singbo Département d'économie agroalimentaire 

et des sciences de la consommation, 

Université Laval 

SSHRC Doctoral Awards—

National 

Charlotte Cloutier Département de gestion, HEC Montréal 

SSHRC Doctoral Awards—

National 

Bojana Videkanic Department of Fine Arts, University of 

Waterloo 

Impact Awards Marie Odile Junker School of Linguistics and Language Studies, 

Carleton University 

Insight Research 

Insight Grants Kathleen Rodgers  

 

Peter Toohey  

School of Culture, Media, and, Society, 

University of the Fraser Valley 

Department of Classics and Religion, 

University of Calgary 

Research Partnerships 

Partnership Development 

Grants 

Sara M. Grimes Faculty of Information, University of 

Toronto 

Partnership Grants Diane Dupont Department of Economics, Brock University 

Race, Gender and Diversity 

Initiative 

Ito Peng Department of Sociology, University of 

Toronto 
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Appendix C – Committee Member Workload 

 
 

SSHRC continues to monitor the workloads of committee members, recognizing the significant time 

commitment involved with participating in the merit review process.  

Since last year, the merit review survey has integrated a new question regarding the number of hours spent 

on different elements of the review process. Overall results across all funding opportunities show that the 

greatest demand continues to lie in the participation in the adjudication meetings. 

 

 

The number of applications assigned to committee members varies based on the length of the application 

for the funding opportunity. As indicated earlier in the report, 59% of survey respondents in 2021-22 cited 

“workload” as a reason that would deter them from serving again in 2021-22 (n=475). In the previous year, 

58% of survey respondents cited workload as a response to the same question (n=468).  

SSHRC will continue to monitor workload and explore ways to maintain appropriate workload demands.  

 

 

 

12%

17%

10%

48%

35%

43%

23%

34%

23%

14%

18%

9%

17%

18%

23%

7%

6%

10%

6%

17%

74%

reviewing background evaluation guidelines and tools,
and completing any training modules provided by SSHRC

reviewing one application (average time)

scoring and other preparations for the adjudication
meeting

participation in meetings (including travel time, if
applicable)

written communications with SSHRC program officer

Approximately how much time did you spend on the 
following:

Up to 30 minutes 45 minutes to one and a half hours

One to two hours Two to three hours

Three to four hours More than four hours

Unable to estimate

*Percentages 

less than 5% 

are not shown. 
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Workload trends 2017-22: Average number of applications assigned to committee members for review 

 

 

 

 

 

0

10

20

30

40

50

60

2017-18 2018-19 2019-20 2020-21 2021-22

Research Training and Talent 
Development

SSHRC Postdoctoral
Fellowships

SSHRC Doctoral
Fellowships

Impact Awards

0

5

10

15

20

25

2017-18 2018-19 2019-20 2020-21 2021-22

Insight Research

Insight Grants

Insight Development
Grants



SSHRC’S PERFORMANCE IN 2021-22: REPORT ON COMPETITIONS  
99 

 

 

 

 

 

 

  

0

5

10

15

20

25

2017-18 2018-19 2019-20 2020-21 2021-22

Research Partnerships

Partnership Grants

Partnership Development
Grants

Partnership Engage
Grants

Connection Grants

Race, Gender and
Diversity Initiative

0

2

4

6

8

10

12

14

16

18

2019-20 2020-21 2021-22

Future Challenges Directorate

Knowledge Synthesis
Grants*

Imagining Canada's
Future Ideas Lab Stage 2

*Multiple competitions
combined.



SSHRC’S PERFORMANCE IN 2021-22: REPORT ON COMPETITIONS  
100 

 

Workload and Number of Applications Reviewed by Competition 

Average refers to the average number of applications that a committee member was assigned to review in 

the competition. 

Funding 

opportunity 
2021-22 2020-21 2019-20 2018-19 2017-18 

Research Training and Talent Development 

SSHRC 

Postdoctoral 

Fellowships 

average: 23.7 
total 

applications 
reviewed: 650 

average: 30.0 
total 

applications: 
795 

average: 29.5 
total applications: 

751 

average: 31.5 
total applications: 

824 

average: 37.0 
total 

applications: 
855 

SSHRC Doctoral 

Fellowships 

average: 40.6 
total 

applications 
reviewed: 2,294 

average: 42.0 
total 

applications: 
2,393 

average: 45.4 
total applications: 

4,087 

average: 52.6 
total applications: 

3,626 

average: 55.3 
total 

applications: 
3,562 

Impact Awards 

average: 18.8 
total 

nominations: 
69 

average12: 19.8 
total 

nominations: 79 

average: 16.8 
total 

nominations: 67 

average: 13.8 
total 

nominations: 55 

average: 16.2 
total 

nominations: 
70 

Insight Research 

Insight Grants 
average: 11.6 

total 
applications: 

1,084 

average: 12.7 
total 

applications: 
1,213 

average: 17.1 
total applications: 

1,425 

average: 16.3 
total applications: 

1,365 

average: 17.6 
total 

applications: 
1,536 

Insight 

Development 

Grants 

average: 17.1 
total 

applications 
reviewed: 1,175 

average: 13.6 
total 

applications: 
1,256 

average: 18.5 
total applications: 

1,128 

average: 20 
total applications: 

1,139 

average: 18.5 
total 

applications: 
1,236 

Aid to Scholarly 

Grants 

average: 9.6 
total 

applications: 
176 

average: N/A 
total 

applications: 
N/A 

average: N/A 
total applications: 

N/A 

average: 10.6 
total applications: 

163 

average: N/A 
total 

applications: 
N/A 

Research Partnerships 

Partnership 

Grants 

average: 14.8 
total 

applications: 94 
 

average: 18.8 
total 

applications: 75 

average: 16.8 
total applications: 

67  

average: 16 
total applications: 

64  

average: 18.3 
total 

applications: 
73  

Partnership 

Development 

Grants 

average: 17.1 
total 

applications: 
114 

average: 20.3 
total 

applications: 
135 

average: 20.0 
total applications: 

134 

average: 22.2 
total applications: 

148 

average: 18.4 
total 

applications: 
127 

Partnership 

Engage Grants 

average: 8.9 
total 

applications: 
317 

average: 8.4 average: 9.5 
total applications: 

335 

average: 10.3 
total applications: 

372 

average: 13.1 
total 

applications: 
214 

 

12 Methodology has been revised, and numbers have been updated accordingly. 
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Funding 

opportunity 
2021-22 2020-21 2019-20 2018-19 2017-18 

 total 
applications: 

70113 

Connection 

Grants 

average: 10.6 
total 

applications: 
396 

average: 8.4 
total 

applications: 
309 

average: 14.48 
total applications: 

699 

average: 15.5 
total applications: 

691 

average: 12.4 
total 

applications: 
637 

Race, Gender 

and Diversity 

Initiative 

average: 15.8 
total 

applications: 
171 

N/A N/A N/A N/A 

Future Challenges Directorate 

Knowledge 

Synthesis Grants 

 
Emerging 

Asocial Society 
 

average: 15.1 

total 

applications: 52 

Skills and Work 

in the Digital 

Economy 

average: 16.1 

total 

applications: 59 

 

Mobility and 

Public Transit 

average: 11.3 

total 

applications: 30 

Environmental 

and Impact 

Assessments 

average: 15.0 

total applications: 

40 

 

Living Within the 

Earth’s Carrying 

Capacity 

average: 17.4 

total applications: 

58  

  

 

Imagining 

Canada’s Future 

Ideas Lab Stage 2 

average: 4.6 
total 

applications: 5 

N/A N/A N/A N/A 

 

13 Total in 2020-21 includes Partnership Engage Grants regular and COVID-19 competitions. 
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Appendix D – Competition Statistics 

 

Award data are drawn immediately following adjudication. Awards resulting from the allocation of 

additional funding later in the funding cycle are not included. 

Postdoctoral Fellowships  

Year 
Eligible 

applications 
Awards Success rate 

Total requested 

(eligible) 
Total awarded 

2021-22 650 182 28% N/A $16,245,000 

2020-21 795 160 20% N/A $14,015,250 

2019-20 751 160 21% N/A $14,220,000 

2018-19 824 160 19% N/A $14,265,000 

2017-18 855 151 18% N/A $11,907,000 

Doctoral Awards (SSHRC Doctoral Fellowships / CGS Program Doctoral Scholarships) 

Year 

Eligible 

applications

* 

 

Allocation 
Awards 

Success 

rate** 

Total 

requested 

(eligible) 

Total awarded 

2021-22 2,294 1,812 
657 (SSHRC) 

420 (CGS) 
47% N/A 

$38,860,000 (SSHRC) 

$44,100,000 (CGS) 

2020-21 4,365 2,393 
528 (SSHRC) 

500 (CGS) 
43% N/A 

$30,140,000 

$52,500,000 

2019-20 4,087 2,585 
540 (SSHRC) 

516 (CGS) 
41% N/A 

$29,160,006 

$54,180,000 

2018-19 3,626 2,205 
508 (SSHRC) 

430 (CGS) 
43% N/A 

$27,780,000 

$45,150,000 

2017-18 3,562 2,047 
430 (SSHRC) 

430 (CGS) 
42% N/A 

$24,020,000 

$45,150,000 

* Approximate, as SSHRC does not verify the eligibility of applications that are not recommended for the national 

competition by Canadian institutions with a quota.  

**The success rate is calculated using the combined total of SSHRC and CGS awards, in relation to the number of 

applications eligible at the national stage. 
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Canada Graduate Scholarships Program Master’s Scholarships 

 

Year 

 

Eligible 

applications 

 

Allocation 

 

Awards* 

 

Success rate 

 

Total requested 

(eligible) 

 

Total awarded 

2021-22 3,225 1,510 1,509 47% N/A $26,407,500 

2020-21 3,022 1,510 1,513 50% N/A $26,477,500 

2019-20 2,827 1,510 1,492 53% N/A $26,255,832 

2018-19 2,734 1,300 1,295 47% N/A $22,662,500 

2017-18 2,699 1,300 1,268 47% N/A $22,400,000 

* Number of awards offered in light of eligible applications received. Some institutions do not receive a sufficient 

number of eligible applications to be able to use their allocation.  

 

Canada Graduate Scholarships—Michael Smith Foreign Study Supplements 

 

Year 

 

Eligible 

applications 

 

Awards* 

 

Success rate 

 

Total requested 

(eligible) 

 

Total awarded 

2021-22 86 86 N/A N/A $499,661 

2020-21 67 67 N/A N/A $397,738 

2019-20 132 132 N/A N/A $778,946 

2018-19 131 131 N/A N/A $764,361 

2017-18 141 141 N/A N/A $833,632 

*Results are allocation-based.  
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Impact Awards (2021-22) 

  

Eligible 

nominations 

 

Finalists 

 

Awards 

 

Success rate 

 

Average 

success rate 

over 5 years 

 

Total 

awarded 

Gold Medal 11 N/A 1 9% 10% $100,000 

Talent Award 16 3 1 6% 6% $50,000 

Insight award 18 3 1 6% 7% $50,000 

Connection Award 14 3 1 7% 6% $50,000 

Partnership Award 10 3 1 10% 11% $50,000 

 

 

Insight Grants 

 

 

Year 
Eligible 

applications 
Awards Success rate 

Total requested 

(eligible) 
Total awarded 

2021-22 Stream A 427 241 56% $36,349,321 $19,404,543 

2021-22 Stream B 657 319 49% $174,565,729 $77,038,472 

2020-21 Stream A 496 281 57% $41,705,518 $23,184,285 

2020-21 Stream B 717 356 50% $183,039,458 $80,816,747 

2019- 20 Stream A 602 274 46% $50,788,162 $22,703,076 

2019-20 Stream B 823 306 37% $212,906,940 $68,980,028 

2018-19 Stream A 615 312 51% $52,048,696 $24,650,325 

2018-19 Stream B 750 307 41% $188,427,889 $65,027,232 

2017-18 Stream A 729 376 52% $60,574,101 $29,303,649 

2017-18 Stream B 807 351 44% $200,307,123 $72,359,391 
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Insight Development Grants 

 

Year 

Eligible 

applications 

 

Awards 

 

Success rate 

Total requested 

(eligible) 

 

Total awarded 

2021-22 1,175 662 56% $73,989,471 $39,452,804 

2020-21 1,256 563 45% $77,596,998 $32,302,006 

2019-20 1,128 565 50% $68,800,784 $31,685,401 

2018-19 1,139 677 59% $69,544,174 $38,048,922 

2017-18 1,236 397 32% $74,480,301 $21,835,969 

 

Aid to Scholarly Journals 

 

Year 

Eligible 

applications 

 

Awards 

 

Success rate 

Total requested 

(eligible) 

 

Total awarded 

2021-22 176 122* 69% $14,326,368 $9,905,533 

2018-19 163 123** 75% $13,363,641 $9,978,281 

2014-15 197 135*** 69% $14,191,663 $9,974,459 

2011-12 193 138 72% $13,807,346 $9,999,942 

*Does not include 21 one-year “transition” grants for 2018-19 winners who did not obtain funding in the 2021-22 

competition. 

**Does not include 7 one-year “transition” grants for 2014-15 winners who did not obtain funding in the 2018-19 

competition. 

***Does not include 9 one-year “transition” grants for 2011 winners who did not obtain funding in the 2014-15 

competition. 
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Partnerships Grants 

 

Year 

 

Eligible 

applications 

Stage 1 

 

Eligible 

applications 

Stage 2 

 

Awards 

 

Success rate 

Total 

requested* 

(eligible) 

 

Total awarded 

2021-22 69 25 21 30% $62,143,029 $52,147,443 

2020-21 75 25 19 25% $62,150,620 $47,468,400 

2019-20 67 23 16 24% $55,895,685 $38,493,991 

2019-20 CMHC 19** 8 6 75% $10,426,277 $7,938,424 

2018-19 64 26 17 27% $64,116,532 $41,855,594 

2017-18 73 25 16 22% $62,103,139 $39,446,505 

*Includes requested amounts at Stage 2 only.  

**(2018-19 Partnership Development Grants call) In 2019-20, SSHRC administered a special Partnerships Grants 

competition in partnership with the Canada Mortgage and Housing Corporation (CMHC), in support of Canada’s 

National Housing Strategy. This represented the second stage of the joint initiative’s two-stage process. Applicants 

who were successful in the CMHC Partnership Development Grants competition in 2018-19 were invited to submit an 

application for the Partnership Grants competition. 

 

Partnerships Development Grants 

 

Year 

Eligible 

applications 

 

Awards 

 

Success rate 

Total requested 

(eligible) 

 

Total awarded 

2021-22 114 85 75% $21,529,261 $16,087,715 

2020-21 135 96 71% $25,493,209 $18,210,879 

2019-20 134 77 57% $25,406,914 $14,790,960 

2018-19 148 70 47% $28,154,116 $13,173,431 

2018-19 CMHC 19 8 42% $1,508,643 $632,035 

2017-18 127 63 50% $24,264,639 $11,851,065 

2016-17 143 53 37% $26,594,482 $10,013,695 
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Partnership Engage Grants 

 

Year 

Eligible 

applications 

 

Awards 

 

Success rate 

Total requested 

(eligible) 

 

Total awarded 

2021-22 317 271 85% $7,617,049 $6,507,111 

2020-21 305 216 71% $7,350,137 $5,218,919 

2020-21 COVID-19 396 251** 63% $9,583,096 $6,092,299 

2019-20 335 205 61% $8,086,357 $6,198,339 

2018-19 372 207 56% $8,936,777 $5,038,113 

2017-18* 214 108 50% $5,123,393 $2,600,722 

*Statistics provided for 2017-18 include only two competitions (September and December 2017), as the grants were 

launched in summer 2017.  

**As a result of reallocation, SSHRC strategically allocated an additional 43 awards for the 2020-21 COVID-19 call, for a 

total of 294 awards, the number more widely publicized in 2020-21 by the federal government. 

 

Connection Grants 

 

Year 

Eligible 

applications 

 

Awards 

 

Success rate 

 

Total requested (eligible) 

 

Total awarded 

2021-22 396 332 84% $11,184,291 $9,017,812 

2020-21 309 237 77% $8,968,236 $6,552,586 

2019-20 699 312 45% $18,695,919 $7,776,618 

2018-19 691 284 41% $17,688,685 $7,090,492 

2018-19 

Indigenous* 
231 116 50% $10,756,557 $5,554,089 

2017-18 637 294 46% $15,687,169 $7,177,907 

*Special call on Indigenous Research Capacity and Reconciliation, administered in collaboration with NSERC and CIHR. 
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Knowledge Synthesis Grants 

 

Year 

Eligible 

applications 

 

Awards 

 

Success rate 

 

Total requested 

(eligible) 

 

Total awarded 

2021-22 

Emerging Asocial Society 
52 30 58% $1,507,151 $868,740 

2020-21 

Digital Skills 
59 36 61% $1,694,824 $762,217 

2020-21 

Mobility and Public Transit 
30 23 77% $858,425 $669,238 

2019-20 

Environmental and Impact 

Assessments 

40 13 33% $1,148,595 $380,367 

2019-20 

Earth’s Carrying Capacity 
58 31 53% $2,766,528 $1,487,312 

Ideas Lab  

Year Eligible applications Awards*** 

 

Success 

rate 

 

Total requested 

(eligible) 

 

Total awarded 

2021-22 

Ideas Lab Stage 1* 

64 individuals 

Stage 1: Workshop 

participant selection 

30 

Workshop participants 

selected (no funding 

required) 

47% N/A N/A 

2021-22 

Ideas Lab Stage 2* 

5** 

Stage 2: Application by 

teams for merit review 

3 

Stage 2 awards 
60% $1,218,175**** $684,088 

* The Imagining Canada’s Future Ideas Lab initiative is a two-year pilot project designed to stimulate and fund innovative, 

transdisciplinary research collaborations, using an experimentation opportunity to assess a more iterative and collaborative 

approach to research development and adjudication.  

**Of the 30 participants invited to the Stage 1 workshop, five teams of variable team sizes were formed. Those five teams 

subsequently applied to Stage 2. In total, 3 teams (consisting of 15 workshop participants) were awarded a grant. 

***Award data are drawn immediately following adjudication. Awards resulting from the allocation of additional funding later in 
the funding cycle are not included. 
****Includes requested amounts at Application Stage 2 only. 

https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/ideas_lab-carrefour_d-idees-eng.aspx
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Appendix E – Equity, Diversity and Inclusion Competition Data 

 
 

SSHRC, alongside the NSERC, CIHR, CFI and Genome Canada, is in its fourth year of using a harmonized 

questionnaire to collect self-identification data, in support of EDI performance measurement and 

objectives. The questionnaire responds to the CRCC priority area on strengthening EDI in research and 

aligns with the Tri-Agency EDI Action Plan (2018-2025).  

In response to feedback from the research community, the questionnaire was revised this year and 

additional data points were added, collecting information on sexual orientation and language. This 

revision was made to the questionnaire for the majority of funding opportunities. 

All respondents are asked about age range and whether they identify as any of the four designated 

groups: women, Indigenous Peoples, persons with disabilities, and visible minorities.14 The completion of 

the questionnaire is mandatory; however, all questions provide an option to select “I prefer not to 

answer.” 

SSHRC’s EDI dashboard, launched in January 2020, continues to be an important tool to publicly share 

aggregate summaries of the self-identification data collected from applicants, award holders and merit 

review committee members. When available, comparable statistics on the Canadian workforce or 

academic context for each designated group are included in the dashboard. 

Self-identification data on applicants, award or grant holders and committee members for all funding 

opportunities adjudicated in 2021-22 are highlighted below. 2020-21 marks only the fourth year of 

collecting such data. SSHRC staff exercise caution in interpreting the data, particularly for competitions 

with low numbers of applicants, where the number (N) is small. Trends will be carefully monitored, and 

intersectionality will be considered as more data are made available from future competitions. 

Twelve per cent of committee member survey respondents indicated that they had not completed a bias 

awareness training module, which is mandatory for committee members. This is a decrease from last 

year’s rate of 18%. SSHRC staff will continue to guide members to this requirement.  

 

  

 

14 The four designated equity groups are defined under the Government of Canada’s Employment Equity Act. 

https://www.ic.gc.ca/eic/site/063.nsf/eng/h_97737.html
https://www.ic.gc.ca/eic/site/063.nsf/eng/h_97737.html
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/EDI-EDI/Action-Plan_Plan-dAction_eng.asp
https://www.sshrc-crsh.gc.ca/about-au_sujet/facts-faits/index-eng.aspx
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EDI APPLICATIONS AND AWARDS DATA  

 
 
Application and award rates15 for eight16 2021-22 competitions are outlined and analyzed 

below as they relate to the four underrepresented groups identified in the self-

identification questionnaire.17  

 

The data provided in this report capture only one competition cycle.  

The use of “award rate” instead of “success rate” for each group aligns with the three federal research 

granting agencies’ updated approach to reporting on access to funding opportunities for 

underrepresented groups. For a given competition, success rates are partly determined by number of 

applications and funds available. Award rate, especially when considered together with application rate, 

gives a better sense of the equity of the research funding process and can be compared to the 

representation of those groups in the academic and/or general Canadian population. As more data are 

collected in coming years, trends can be tracked and analyzed for a clearer picture of participation in 

SSHRC’s programs, particularly in terms of award rates. 

Note: Any figures involving less than five applicants are not indicated in the graphs. 

GENDER 

In 2021-22, award rates for women continue to be slightly higher than the application rates.  

Aggregate data: 

Gender Woman Man *See footnote I prefer not to answer 

Application rate 62.5% 30.7% 3.3% 3.4% 

Award rate 64.2% 29.0% 3.5% 3.3% 

*This column groups the following responses: Gender-fluid, Nonbinary, Two-Spirit, Trans man, Trans woman, I don’t 

identify with any option provided.  

 

15 Application rate is the percentage of applications from a given designated group in the total number of 
applications in a given competition. Award rate is the percentage of awards that a given designated group receives of 
the total awards in a given competition. Award numbers differ slightly from those presented in the funding 
opportunity summaries for the doctoral and master’s competitions as a result of the timing of acceptance of award 
offers.  

16 Application rates are reported for eight competitions and award rates for nine competitions because SSHRC 
Doctoral and CGS Program Doctoral Scholarship award rates are reported separately, but the application pool is the 
same. 

17 Applicant data from competitions where data include figures with five or less applicants are not included. Readers 
should be mindful of the actual numbers of applications and awards (noted in the legends of the graphs, n=x) when 
interpreting application and award rates.  
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Data by program (only figures involving more than five participants are shown): 

 

*This includes the following responses: Gender-fluid, Nonbinary, Two-Spirit, Trans man, Trans woman, I don’t 

identify with any option provided.  

 

*This includes the following responses: Gender-fluid, Nonbinary, Two-Spirit, Trans man, Trans woman, I don’t 

identify with any option provided.  

 

INDIGENOUS IDENTITY 

In 2021-22, award rates for Indigenous applicants continue to be slightly higher than the application rates 

across the funding opportunities. The highest award rates were in the CGS Program Doctoral Scholarships, 

SSHRC Doctoral Awards and Connections Grants (between 4.8% and 6.4%). 

52.2%

65.9%

70.8%

46.9%

56.1%

57.0%

61.8%

56.6%

40.5%

25.2%

24.1%

45.2%

38.3%

35.1%

31.2%

37.1%

SSHRC Postdoctoral Fellowships ( n = 650 )

SSHRC Doctoral Awards and CGS Doctoral ( n = 2,293 )

Canada Graduate Scholarships - Master's ( n = 3,225 )

Insight Grants ( n = 1,083 )

Insight Development Grants ( n = 1,175 )

Partnership Development Grants ( n = 114 )

Partnership Engage Grants ( n = 317 )

Connection Grants ( n = 396 )

Application Rate — Gender

Woman Man *See footnote I prefer not to answer

52.7%

68.0%

68.6%

71.4%

50.0%

59.8%

60.0%

63.5%

59.0%

40.7%

22.7%

21.9%

23.2%

42.0%

34.7%

30.6%

30.3%

35.5%

SSHRC Postdoctoral Fellowships ( n = 182 )

SSHRC Doctoral Awards ( n = 657 )

Canada Graduate Scholarships - Doctoral ( n = 420 )

Canada Graduate Scholarships - Master's ( n = 1,508 )

Insight Grants ( n = 560 )

Insight Development Grants ( n = 662 )

Partnership Development Grants ( n = 85 )

Partnership Engage Grants ( n = 271 )
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Aggregate data: 

Indigenous identity Yes No I prefer not to answer 

Application rate 3.1% 93.6% 3.3% 

Award rate 3.7% 93.5% 2.8% 

 

Data by program (only figures involving more than five participants are shown): 

 

 

PERSONS WITH DISABILITIES 

In 2021-22, award rates for applicants who self-identify with a disability were generally lower than the 

application rates across the funding opportunities, with the exception of CGS Program Doctoral 

Scholarships, Insight Grants and Connection Grants. 
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Aggregate data: 

Person with disabilities Yes No I prefer not to answer 

Application rate 10.4% 82.3% 7.3% 

Award rate 9.6% 83.8% 6.5% 

 

Data by program (only figures involving more than five participants are shown): 
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VISIBLE MINORITIES 

In 2021-22, award rates for applicants who self-identify as visible minorities were generally slightly lower 

than the application rates across the funding opportunities, with the exception of SSHRC Doctoral Awards, 

Insight Grants and Partnership Development Grants.  

Aggregate data: 

Visible minorities Yes No I prefer not to answer 

Application rate 22.0% 73.5% 4.6% 

Award rate 20.9% 75.0% 4.1% 

 
Data by program (only figures involving more than five participants are shown): 
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COMMITTEE MEMBER SELF-IDENTIFICATION DATA

 

 

Self-identification data findings of committee members for the 2021-22 funding 

opportunities are provided below. The response rate shows that less than half of committee members 

responded to the EDI questionnaire. 

Confirmed committee members: 936 

Completed self-identification questionnaires: 

417 

Response rate: 44.6% 

To help ensure the quality assessment of project proposals from a diverse group of applicants and 
mitigate possible negative bias, it is important to diversify committee membership.  

The graphs below aggregate funding opportunity data at the program level18 to protect the confidentiality 
of merit reviewers. Respondents could indicate that they prefer not to answer on any of the self-
identification question, an option that, on average, 5.1% of the respondents chose for all funding 
opportunities.  

As SSHRC is still building its knowledge on committee member self-identification, more results over time 
(and possibly additional reference data for comparison) will be required to draw conclusions on the EDI 
and designated groups representation on its committees. 

 

*This includes the following responses: Gender-fluid, Nonbinary, Two-Spirit, Trans man, Trans woman, I don’t 

identify with any option provided. Only figures involving more than five participants are shown. 

Across all program areas, committee member respondents self-identified as 54.4% women, 37.2% men 

and 3.1% other.19 

 

18 Program areas: Research Training and Talent Development includes data on the Postdoctoral Fellowships, SSHRC 

Doctoral Awards, CGS Program Doctoral Scholarships and Impact Awards; Insight Research includes Insight Grants 

and Insight Development Grants; Research Partnership includes Partnership Grants, Partnership Development 

Grants, Partnership Engage Grants, Partnership Engage Grants, Connection Grants and Knowledge Synthesis Grants. 

19 Gender-fluid, nonbinary, Two-Spirit, trans man, trans woman, or I don't identify with any option provided. 
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Committee member composition - Gender, by program area
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Only figures involving more than five participants are shown. 

Across all program areas, 2.2% of committee member respondents self-identified as Indigenous. 

 
Only figures involving more than five participants are shown. 

Across all program areas, 9.6% of committee member respondents self-identified as persons with 

disabilities. 

 

Only figures involving more than five participants are shown. 

Across all program areas, 17.5% of committee member respondents self-identified as a visible minority. 
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Yes No I prefer not to answer
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Appendix F – Institutional Representation by Funding Opportunity 

 

 
 

With a view toward harmonization, the Report on Competitions will use the institution size classification 

from the Canada Research Chairs program to define the institution size this year. This classification 

defines the size of institutions according to the following criteria: 

 
    

 
Large institutions are 

defined as those 
receiving 40 chair 

allocations or more. 

 
Medium institutions 
are defined as those 

receiving between 11 
to 39 chair 
allocations. 

 
Small institutions 
receive 10 chair 

allocations or less. 

Other institutions do 
not meet the 

financial threshold 
of at least $100,000 

of tri-agency 
funding.  

 

 

Applicant success rates in 2021-22 show a balanced proportion among institutions of different size. Even 

using a different method, the results are comparable to those in 2020-21. This year, the success rate for 

medium and small institutions stands out across Partnership and Connection Grant competitions, as well 

as the Knowledge Synthesis Grants. 

 

Large Medium Small Other 
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In terms of committee membership, as expected, there is higher representation from larger institutions 

(45.5% overall).  

The table below provides national statistics on the representation of social sciences and humanities 

faculty by institution size category. The statistics show that SSHRC’s committees in 2021-22 are highly 

representative of the institutional distribution of social sciences and humanities faculty in Canada. 
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Representation of Canadian Social Sciences and Humanities Faculty by Institution Size 

Category20 

Institution 

size and 

type* 

Number of 

institutions** 
Faculty members 

% of faculty 

members*** 

% representation 

of SSHRC 

committee 

members in 2021-

22 

competitions**** 

Large 16 10,704 43.4% 45.5% 

Medium 18 7,815 31.7% 29.2% 

Small 43 5,004 20.3% 16.0% 

Source: Statistics Canada, Full-Time: University and College Academic Staff System (FT-UCASS) 2019-20. 

*Based on the Canada Research Chairs categorization. 

**UCASS data from 100 institutions, including 16 large, 18 medium and 36 small institutions according to the 

Canada Research Chair categorization. 

***Percentages are based on the total faculty members reported across the 100 institutions by UCASS; hence, the 

total does not sum to 100%. 

****Percentages are based on the total number of committee members; hence, the total does not sum to 100%.  

 

 

20 The International category includes universities as well as colleges and institutions of unknown size located 
outside of Canada. The Other/Unknown category includes Indigenous organizations, associations, charitable 
organizations, federal/provincial/territorial governments, government agencies, hospitals, learning associations, 
non-for-profit organizations, publishers, private businesses, relief or aid agencies, research organizations, and 
universities of unknown size. 
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N=936 
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Appendix G – Language Profiles in SSHRC Competitions 

 

 
 

SSHRC collects and monitors program performance based on the official language of the application and 

correspondence language of committee members. The revised tri-agency EDI self-identification 

questionnaire was launched in 2021-22. It includes new questions related to the language of the 

individual, in alignment with Statistics Canada’s approach to collecting data on official languages. 

The application and award rates21 of French and English applications across SSHRC funding opportunities 

have generally been constant for a number of years. Application rates remain stable in comparison to 

2020-21.  

 

Application rates by application 
language 
English: 83.5% 

French: 16.5% 

 

Award rates by application language 
English: 81.2% 
French: 18.8% 

 

The award rates for French applications have increased slightly compared to 2020-21 (previously 17.9%).  

This may have been due to the decrease in the number of applications as a result of the pandemic, 

particularly for Partnerships Research funding opportunities. French applications correspond to 16.5% of 

the 2020-21 applications and are, therefore, much more sensitive to variances in success rates. 

  

The following graphs show the application and award rates of applications across SSHRC funding 

opportunities in 2021-22. Generally, French applications show strong performance in the success rates 

this past year. 

  

 

21 Application rate is the percentage of applications, in the total number of applications, in a given competition, 
based on language of application. Award rate is the percentage of the total awards in a given competition, based 
on language of application. Award numbers differ slightly from those presented in the funding opportunity 
summaries for the doctoral and master’s competitions as a result of the timing of acceptance of award offers. 
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Aggregate data: 

  English French Overall 

Applicant success rate by language of application 48.4% 56.6% 49.8% 

Application rate by language of application 83.5% 16.5% N/A 

Award rate by language of application 81.2% 18.8% N/A 

Correspondence language of committee members 74.6% 25.2% N/A 

 

Data by program: 
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With the exception of a small number of unilingual committees formed for larger funding opportunities, 

all SSHRC merit review members are required to be functionally bilingual.  

Overall, and consistent with recent-year data, the proportion of committee members whose 

correspondence language is French, is slighter higher than the proportion of applicants. 
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The Research Training and Talent Development funding opportunities historically have higher numbers 

of francophone committee members, with a range of 38% to 42% representation in 2021-22. The 

Partnership Development Grants and Partnership Engage Grants competitions also had high 

representation of francophone committee members this year (34% to 36%).  
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